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रिपोर्ट 

विश्वविद्यालय सामाविक एिं विज्ञान मानविकी महाविद्यालय, मोहनलाल सुखाव़िया विश्वविद्यालय, 

उदयपुर के पंवित दीनदयाल उपाध्याय सभागार में वदनांक 9 अकू्टबर 2018 को अपराहन 12:30 बिे 

नारीत्व संस्थान (एन. िी. ओ.) के द्वारा स्तन एिं गभााशय कैं सर िागरूकता कायाक्रम का आयोिन वकया 

गया । कायाक्रम की अध्यक्षता प्रोफेसर साधना कोठारी, अवधष्ठाता सामाविक विज्ञान एिं मानविकी 

महाविद्यालय द्वारा की गई । कायाक्रम में मुख्य अवतवथ प्रोफेसर नफीसा हावतमी, विशेष अवतवथ प्रोफेसर 

वदग्वििय भटनागर, महाविद्यालय के विवभन्न संकाय सदस्ो ंतथा विवभन्न विषयो ंकी छात्राओ ंने इस भाग 

वलया । एनिीओ की संचावलका श्रीमती ज्योवत चौहान तथा रविंद्र नाथ टैगोर वचवकत्सालय एिं मेविकल 

कॉलेि के िॉक्टर नरेंद्र राठौ़ि (कैं सर विशेषज्ञ) द्वारा स्तन एिं गभााशय कैं सर से संबंवधत विसृ्तत 

िानकारी दी गई । कायाक्रम में लगभग 100 प्रवतभावगयो ंने भाग वलया और संबंवधत िानकारी का लाभ 

उठाया । कायाक्रम का संचालन िॉक्टर सबीहा खान एिं िॉक्टर रािकुमारी अहीर, सहायक आचाया 

द्वारा वकया गया । 

कायाक्रम में उपग्वस्थत प्रवतभागी  

 

मंचासीन अवतवथ 

 



7.1 Nukkad Natak

Date: 02/03/2020

Venue: Dhar Village Adopted by University under ‘Smart Village Initiative’

Objective: 

 Awareness on the women’s issues through Nukkad Natak 
 To reach mass at large 
 To explore creative ways to express themselves. 

Highlights:

It is first time in MLSU that all women group has been organized to perform Nukkad Natak in
the city under guidance of Dr. Garima Mishra. With the objective of raising women’s question in
public domain and to strengthen female students by empowering themselves, Group came into
shape with initiation of girls students of across the disinclines and colleges of the University. 

The act ‘SOCH’ is written by the group only and with the help of a theatre  artist  Mr. Jatin
(performed  at  national  Level  and  associated  with  various  Government  Bodies),  they  have
performed different places in the city of Udaipur. 

They have performed at following areas: 

S.
No.

Places Date

1 MDS girls Hostel, MLSU 10/02/2020

2 College of Social Sciences & Humanities, MLSU 15/02/2020

3 Gulab Bagh, Udaipur 24/02/2020

4 Fateh Sagar, (at two different place; one at Pal and second near Sai Coffee 
Shop)

01/03/2020

5 Dhar Village, Adopted by University under ‘Smart Village Initiative’ (at 
Panchayat Bhavan and at School, Dhar

02/03/2020

People at public places have appreciated and come forward to share their views with performers.
Most of the group members are first time performer ad this initiative is providing life changing
experience  to  them as  well.  Audiences  also encouraged girls  to  keep their  esteem high and
wished them for bright future. 









WOMEN EMPOWERMENT :SKILL ORIENTATION 
TRAINING PROGRAM for Rural Women 

DATE – 2 MARCH 2020

Venue – Dhar village 

Organised by- 

NSS Unit UCSSH

&

READYMADE GARMENTS,CENTRE 
FOR WOMEN’S STUDIES



Objective of the training - 

• To make the women self dependent.

• Skill development is the key to household 
productivity, employability and income 
earning opportunities for  women and also for 
enhancing sustainable rural development and 
livelihoods. 



Training overview - 
• Center for women study gave training to the women of Dhar 

village. They were taught how to make the bangle hanger of 
macrome. 

• This activity was held at  anganwadi center in dhar village in 
which 60 women participated. They were given a kit including 
scissor, wool, beads, wooden rods, needles, threads, Macrome 
Roll, key chain making kit, Plastic kit. Every women participated 
with enthusiasm. 25 girls gave training to those ladies. 

• This hanger is used to hang the clothes, to hang the tissue  roll 
and also used in decoration.

• This macrome can also be prepared by cutting the strip of a 
saree or a drawstring (Naada)



• It can be made easily. Those ladies were taught how to 
make key-chain and hanger. 

• Different types of designs can be created by making a 
knot in the macrome and can be sold in the market to 
earn money.

• Principal of the Dhar government school also 
participated in the program to motivate rural women.

• Every women prepared atleast one hanger and wool 
key-chain by themselves. They were too happy to learn 

how to make these hangers and keychains. 







Motive - 

The motive of this program was woman 
empowerment and skill orientation. So 

that they can make and sell than in market 
and earn money & be independent .



Skill orientation Training : Basic Pillar of Success is Sewing Machine

Date: 05/03/2020

 Objective: 

To enable participants about sewing machine technology – controlling and maintaining advance level sewing machine

Highlights:

In the developing and fast changing world, clothing has emerged out to be an area of presentation of one’s confidence and identity. Therefore, 
people are recognizing the way they are dressed. The influence of film industry has further added the sense of consciousness for clothing. 
Therefore it is necessary to learn sewing machine basics and advances with professional person. Mr. hemant from Usha company delivered a 
lecture cum demonstration on new advances of sewing machine launched by Usha company along with basic details. Following major things 
were demonstrated to students:

 Selection of appropriate attachments according to the garment requirements like binder, folder, and essential mechanism tools, etc.

 Optimize positioning and layout of materials to ensure smooth and productive working

 Stitch the correct materials in the right sequence as required by the product specification as per the specified stitch type (stitch classes), 
hems and seams

 Perform complex stitching operations with precision and accuracy

 Make adjustments promptly to ensure the stitching work matches the specification

 Maintain the required productivity and quality levels

 Ensure safe and secure handling of stitching machines and related tools and equipments like thread cutters, shears, seam rippers, etc.

 Use and maintain personal protective equipments as per protocol like nose masks, lock guard, etc.

 Check the workplace and work processes for potential risks and threats like physical injuries from the machine and tools, fire, etc.

 Identify and correct (if possible) malfunctions in sewing machines and other related equipment like loose stitch, missing parts, etc.

In this workshop Prof. Digvijay Bhatnagar also shared their views for learning opportunities and Dr. Dolly Mogra presented vote of thanks.









Women Empowerment through 
Self Awareness Workshop 



 Rishabdev village women from ICICI – RSETI 
 Date: 21/9/2019 
 Participants: 26 Rural Women



OBJECTIVE

 To boost up confidence level of rural women and 
learn them one skill to think progressive about 
life.



Behind every successful womanis a tribe of other successful women who have her back
Nothing can inspire a woman more than a woman who have herself faced the challenges 
that she has faced.
Hence, the workshop for "Women Empowerment through self awareness" was started 
with the inspirational story of Ruma Devi  a traditional handicraft artisan from Barmer, 
Rajasthan who received Nari Shakti Puraskar in 2018.
A group of 26 women were apprised about the importance of stitching and designing, 
and how it can make them and other women independent.
They were also made aware of the various schemes run by Goverment and the concept 
of SHG's.
Ladies also learnt the art of making modern fashionable jewellery using old and used 
textiles ,laces and accessoriesunder the guidance of Dr. Mamta Kavdia. To make the 
event more interesting participants were asked to form a group of 4 and present a 
business idea that they may pursue.
Event came to an end with the motivational address of Dr. Dolly Mogra.  

Highlight of the Programme 



Shopping Bag Stitching Training 

Date 16/10/2019 to 18/10/2019

Objectives:

 To teach different Fabrics and Designs of bags with different Patterns.
 To prepare fabric bags for distribution purpose at Dhar village

Highlights:

This training is planned to provide skill about designing and stitching a basic handbag shape
and that can be adapted into an endless variety of styles, including tote bag and curved top
bag.  Advanced  skills  such  as  constructing  zipper  pockets,  creating  pleats,  and  attaching
hardware were also introduced to students.  Dr.  Mamta kavdia and Ms. Vasudha Kansara
demonstrated  ;Customize  the  basic  handbag shape for  your  own design;  Pick the perfect
lining fabric and interfacing;  Add various types of pockets such as flap and slot pockets;
Accessorize  with  handles  and  hardware;  Sew  a  recessed  zipper  and  other  closures  to
participants.Simple 200 shopping bags were stitched by the students for distribution purpose
at Dhar village for the programme ‘Deep se Deep jale’.





CAPACITY BUILDING FOR 
SELF ENTREPRENEURSHIP 
WORKSHOP



DATE: 23/9/2019
PARTICIPANTS: 25 JHADOL  VILLAGE WOMEN OF ICICI – RSETI 



OBJECTIVE 

 To understand the meaning of “Capacity Building for 
Self Entrepreneurship” in real life situation.



HIGHLIGHT

"The empowered woman is powerful beyond measure and beautiful beyond description".
 A group of 25 women from Jhadol were educated about various aspects of a business - 

operations, management, finance and personal capacities.
Moreover they were made aware that they can turn their skills like stitching, 

embroidery jewellery making etc into a business.
Further more, these ladies were apprised about the various NGO's and welfare schemes 

that were in place to help women become attain self entrpreneurship.
Various success stories of village woman were also presented. Ladies also learnt the art 

of making unique and different bags using post consumer textile waste. After the 
workshop all the women were asked to make their own bag and the best one were 
awarded.

Dr. Dolly Mogra addressed the event and brief about the various educational courses 
running in our department  and thanked everyone for their enthusiastic participation. 
A tour of the department were arranged to boost the moral and confidence of the 
participants.



Entrepreneurship Enhancing workshop : Shilpgram Fair Participation

Date -21/12/19 to 30/12/19

Venue- Shilpgram (Udaipur)

Special Guest- Mr. Sudhanshu Singh (Assistant Director of West Zone Cultural Canter, Udaipur)

OBJECTIVES:

• The main objective or motive of displaying the shop in the fair is to get more knowledge or idea 

about marketing or selling products.

• To teach students about team work for success.

• To give knowledge about demand and production and other marketing strategies by their own.

HIGHLIGHTS

• To display products in a perfect manner sections were made to display  jewellery, hand made 
products like tie –die ,dupattas & art bags.

• Students changed display of products as per marketing demand, they displayed best selling 
products & embroidary potli bags in front line. 

• The important thing students learned that consumer is the king. They understood other many 
things like how to handle the customers, bargaining skills, convince customers, coordinate with 
each other very patiently.  

• There are several shifts in which we use to sell our product & record the data of the sold product
by their code. Yogita Nenawa, Madeeha Taak, Mihir Rathod were coordinated coding and 
accounts detail

• NSS students also coordinated to make this participation successful. 
• The best selling product or the most awarded products are embrodery potlies ,fabric jewellery, 

tie- die, dupattas, roti matte & pointed hankies.
• Mr. Sudhanshu Singh, Director, West Zone Cultural Canter Udaipur & his wife Dr.jayshree singh 

visited twice to purchase jewellery, they encourage & motivated students and shared 
experience.

• Students reached 8’o clock at the venue in the morning to display the products as per duty 
chart. At 10’o clock binding of products was started to close the shop; after that students were 
dropped by Dr. Dolly Mogra  at their home.







Diya Decoration Workshop & 
Competition

                    DATE:- 16 to 18-10-2019
               VENUE: SMART ROOM, UCSSH

CHIEF GUEST:- Mr. Lokesh Jain, President, Bhartiya 
Vikas parishad, Pratap- Udaipur
Prof. Digvijay Bhatnagar, Director, UGC Centre for 
Women’s Studies, MLSU
Judges: Dr. Bhanupriya, Mr. Mahendra purohit,  Dr. Anjali 
Singh



OBJECTIVE

With the excitement of the festive season in 
the air to bring out the creative skills of the 
students diya decoration competition was held.
The  main objective of diya decoration 
competition was to explore the students 
imagination and creativity within a particular 
time limit.



Highlights

 Diya decoration competition held for the students on 18 
October, 2019. They executed their talent and creative 
skills by beautifully decorating the diyas.

 From each department 3 winners were announced i.e 
Textile department and Fashion designing department.

 Certificates were awarded to winners of diya decoration 
competition. By this certificate students get many  
advantage or benefits in their career. By this competition 
students learn how one can make beautiful, decorative 
and attractive diya from simple diya.



WINNERS OF COMPETITION
FROM TEXTILE DEPARTMENT:
        FIRST: Priya Suthar
        SECOND : Sakshi Dashoria
        THIRD: Manisha Choubisa

FROM FASHION DESIGNING DEPARTMENT: 
         FIRST : Yogita Nenawa
         SECOND: Pawan khatik
         THIRD: Antima Mehta



OUTCOME OF THE PROGRAMME

 This competition increases and boosted 
self confidence of students. Students got 
chance to showcase their talent  and there 
creative ideas and views.





Motivational lecture: Skill India, Jewellary trends for fashion apparels

Date: 18.9.2019

Key speaker: Mr. Prateek Munet, Indian Diamond Institute, SURAT

Highlights: 

Fashion has touched every sphere of modern consumers globally. Marketers have realized the
immense potential to yield business in this booming segment. In present scenario irrespective
of the class Indian consumers are adopting fashionable items quickly and conveniently with
the rise in competition. 

Mr.  Pratik  shared  minute  things  about  jewellery  selection,  diamond  selection,  pricing,
standardization process to participants. Further he explained that  Jewelry has been worn by
both, women and men since centuries to emphasize their good looks, social status, and even
for spiritual health reasons. In modern times, jewelry has evolved and become more about
emotional value, fashion and making a statement. Picking the right pieces of jewelry for your
trousseau, therefore,  becomes essential.  With the fashion trends changing frequently,  you
need to own classic and timeless jewels that can be worn across varied wardrobes.

 This bsasic information helped participants to pick jewelry that speaks and resonates with
personal style, and is in keeping with the most trending jewelry. At the end Dr. Dolly Mogra
gave vote of thanks and memento to Mr. Prateek.





Loom Basics Training
Programme: Loom Basics Training: Pit Loom

Date: 25 to 30 December 2019
Venue: Shilpgram



Objectives: 

To identify the parts of loom
To operate primary motions, secondary motions and auxiliary 
motions



Highlights:
Students of textile Designing and Fashion Merchandising  learned the basics of weaving 
under the masterful and patient guidance of two skilled and experienced weavers from 
Bhujodi village in Kutch. They placed Pit loom for demonstration purpose in shilpgram, and 
on request and interst of students they were ready to give training to students. Students 
practiced on pit loom as per their scheduled time as the stall was nearby to college stall. 
Students were happy to get first hand training with skilled artisans. Following information 
were learnt by students- Handloom weavers use different kinds of looms to weave like Pit 
loom, Stand loom and frame loom. 
The pit loom is placed on the ground and its two peddles in a dug pit were the weaver in 
leaning onto the wall and standing half inside pit. Pit loom weaving is said to be producing a 
good weaving because of the fabric woven holds the characters of the fibre and makes the 
fabric more breathable as the loom vibration tensions and the speed is close to the ground 
which indirectly ripples. Once the dye is completed, warp yarn is received and loaded to the 
beam were the old warp yarn is preserved for continuing the new cloth weaving. The yarns 
are knotted to the old yarn present in heddles and the beam is fixed to the handloom were 
the weaving process occurs. 



Weaving is a interlocking of two separate yarns at right angles like wefting thread and 
warping yarn, which makes a cloth material. In handloom the weft yarn is spun to the small 
bobbins (prins) that is placed inside the wooden instrument called Shuttle. The weft yarn 
loaded Shuttle is moved between the warp yarns, which makes the weaving process, appear. 
The warp yarns are held by heddles in the loom. Alternate warp yarn is picked up by one 
heddle and rest of the other warp yarn is held by other heddles. The movement of the pedals 
moves two heddles up and down which makes the warp into two parts and opens a small 
passage every time the pedaling is done. That passage is where the shuttle is moved from 
right to left and left to right correspondingly. Thus the weft yarn is weaved and interlaced 
between the alternate warp yarns. 
The shuttle can be moved by the hand or pushed with a force with small hand mechanism 
applied that is called Fly shuttle. Once the shuttle is moved the weft yarn is tightened and 
pushed towards the previous weaved yarn with the help of reed beater. Reed is a wooden 
block with tiny passages made for the warp yarn to insert.  Reed is moved to and fro for 
tightening the weft yarn. This is like a repetitive process, which happens, only when a 
weaver pedals with the legs, moves the fly shuttle with his/her right hand and moves the 
reed beater with left hand. All these movements should occur in correspondence in order to 
acquire the smooth flowing of weaving process.









Product  Development Training programme

Date: 11to 20 Dec. 2019
Objectives:

 To develop products for Shilpgram fair.
 To give exposure about designing, product planning, finishing and pricing details.

Highlights: 
Following articles have been prepared by students of both the diploma course of the centre under
the  supervision  of  teachers.  Students  learned  so  many  things  from this  workshop;  students
learned sourcing of material from local market, designing new products as per shilpgram theme,
production and finishing. Students learned and did coding of each and every product for purpose
of selling and maintain accounts. NSS students learned manufacturing of various products from
product leaders.

S.No. Product Leaders Products
1. Gunjan  Kumawat Hand Embroidered Rings
2. Khushboo Choudhary Mobile Stand
3. Divya Duggar Mobile Charger Holder
4. Bhawana  Sukhwal Stencil Dining Set, Hand Painting Hankies, Hand Painting 

Dupatta
5. Suhani Jain Roti Mate
6. Pawan Khatik Jute Potli
7. Khushboo Bablani Keychain,   Purse
8. Pooja Sukhwal Jute Wall Hangers,  Jute Pan Stand
9. Hemlata Paliwal Wall Hangers
10. . Monika Nagda Wall Hangers
11. Yogita Nenawa Dupatta,  Jewellery
12. Madeeha Mahboob Fabric Earrings,  Neckpiece
13. . Karishma Suthar Wall Hanger
14. Varsha Baregama Potli Purse
15. Purva Baregama Potli Purse
16. Priya Suthar Clay Jewellery
17. Twinkal Choubisa Embroidered Potli Purse
18. Faiza Naaz Fabric Made Chokers
19. Himanshi Prajapat Baby Woolen Shoes







                    DATE:- 16 to 18-10-2019
               VENUE: SMART ROOM, UCSSH

CHIEF GUEST:- Mr. Lokesh Jain, President, 
Bhartiya Vikas parishad, Pratap- Udaipur
Prof. Digvijay Bhatnagar, Director, UGC Centre 
for Women’s Studies, MLSU

Diya Decoration Workshop & 
Competition



With the excitement of the festive 
season in the air to bring out the 
creative skills of the students diya 
decoration competition was held.
The  main objective of diya decoration 
competition was to explore the 
students imagination and creativity 
within a particular time limit.

OBJECTIVE OF 
COMPETITION



 Diya decoration competition held for 
the students on 18 October, 2019. 
They executed their talent and 
creative skills by beautifully 
decorating the diyas.

 From each department 3 winners were 
announced i.e Textile department and 
Fashion designing department.

DETAILS OF THE 
PROGRAMME



FROM TEXTILE DEPARTMENT:
        FIRST: Priya Suthar
        SECOND : Sakshi Dashoria
        THIRD: Manisha Choubisa
FROM FASHION DESIGNING DEPARTMENT: 
         FIRST : Yogita Nenawa
         SECOND: Pawan khatik
         THIRD: Antima Mehta

WINNERS OF COMPETITION



 This competition increases and 
boosted self confidence of 
students. Students got chance to 
showcase their talent  and there 
creative ideas and views.

OUTCOME OF THE PROGRAMME



Certificates were awarded to winners of 
diya decoration competition. By this 
certificate students get many  
advantage or benefits in their career. By 
this competition students learn how 
one can make beautiful, decorative and 
attractive diya from simple diya.

BENEFITS OF ORGANISING 
PROGRAMME











बू्लमि�ंग मि�जाइनर बू्यटी पेनजेंट -2019 

● 40 छात्र-छात्राओ ंद्वारा तैयार �्र ेसेज हुए एक्सपोज 

● 20 मि न की वक#  शॉप �ें तैयार मिकए तरह-तरह की वेशभूषा 

उ यपुर । �ोहनलाल सुखामि�य़ा मिवश्वमिवद्यालय के कला �हामिवद्यालय �ें संचामिलत रेमि��े� गार�ेंट मिवभाग के छात्र-

छात्राओ ंने अपने द्वारा तैयार फैशन एपेरल को बू्लमि�ंग मि�जाइनर बू्यटी पेनजेंट -2019  �ें फैशन-शो के �ाध्य�  से
एक्सपोज मिकया। 

कॉलेज सभागार �ें शुक्रवार को  उ यपुर वू�न चैंबर ऑफ कॉ�स# एं� इं�स्ट्र ी एवं सुखामि�य़ा मिवश्वमिवद्यालय के 

�मिहला अध्ययन कें द्र के रेमि��े� गार�ेंट मिवभाग के संयुक्त तत्वावधान �ें आयोमिजत फैशन-शो �ें एक के बा  एक 

कैट वॉक करते प्रमितभागी तरह-तरह की मि�जाइन वाले परिरधान पहने से्टज पर आए तो उपस्थिBCत  श#को ंने तामिलयों
से  ा   ी। वू�न स्ट�ी सेंटर की मिन ेशक प्रो. मि गमिवजय भटनागर ने बताया मिक 20 मि न की वक#  शॉप �ें मिवभाग 

की छात्र-छात्राओ ंने तरह-तरह की मि�जाइन वाले परिरधान मिवशेषज्ञ संकाय प्राध्यापको ंके मिन Eशन �ें  तैयार मिकए। 

प्रोग्रा� �ायरेक्टर एवं मिवभाग की ईंचाज# �ॉ. �ोली �ोगरा ने बताया मिक फैशन -शो  की चार केटेगरी फू्यजन इन 

स्टाइल , काउल इन स्टाइल, ट्र ेमि�शनल इन स्टाइल एवं टैक्साइल इन स्टाइल प्रमितयोमिगता �ें छात्र-छात्राओ ंने स्वयं 

के द्वारा तैयार परिरधानो ंसे अवगत कराया। काय#क्र� की �ुख्य अमितमिC एनआईसीसी की ए��ी स्वीटी छाबड़ा, 
मिवमिशष्ठ अमितमिC सेवा �ंमि र साधना की सीईओ सी�ा शाह Cी। मिवमिवध प्रमितयोमिगता के मिनर्णाा#यक मि�सेज इंमि�या 
रिरफे्रमिशंग बू्यटी मिवजेता �ीना �ोगरा, टैक्सटाइल �ंत्रालय के एमि�शनल �ायरेक्टर रजत व�ा# , इ�ेज कंस्टलटेंट की
फैशन मि�जाइनर �ेघा सोनी तCा मिसग�ा हैं� मिपं्रट अकोला की संचामिलका को�ल छीपा Cी।  

चार प्रमितयोमिगता के मिवजेता : फू्यजन इन स्टाइल इं�ो वेस्टन# �ें हे�लता पालीवाल, चेतना श�ा#, �ोमिनका नागर, 

काउल इन स्टाइल वेस्टन# राउं� �ें गंुजन कु�ावत, पवन कु�ारी, मिपं्रयका जैन, ट्र े मि�शनल इन स्टाइल राउं� �ें 
शामिहना बानो, योमिगता नैर्णाावा , वषा# श�ा# ,टैक्साइल इन स्टाइल �ें �नीषा चौबीसा ,मिप्रया सुCार तCा फैजा नाज 



क्र�श: प्रC�, मिद्वतीय तCा तृतीय रहे। सभी प्रमितयोमिगयो ंके मिवजेतेाओ ंको यू �ब्ल्य ूूसी सी आई की अध्यक्षा रीटा 
�हाजन ने पुरसृ्कत मिकया। इस �ौके पर सेंटर की  �ॉ. गरिर�ा मि�श्रा, �ॉ. ��ता कावमि�य़ा, �धु मिसंघवी, �ाया 
कंुभट समिहत कॉलेज के प्राध्यापक, छात्र-छात्राएं तCा गर्णा�ान्य अमितमिC �ौजू  Cे। संचालन छात्रा यशी स�ोता, 
मिपं्रयका बोहरा , मिनशा जोशी तCा साक्षी जैन ने बारी-बारी से मिकया। आभार �ॉ. नीता �ेहता ने ज्ञामिपत मिकया। 







SKILL ORIENTATION WORKSHOP TO ADOLESCENT GIRLS 
organised by

NSS 
&

CENTRE FOR WOMEN’S STUDY,MLSU

Coordinator : Dr. Dolly Mogra,              Dr.    Manish 
Shrimali

Date           : 2 March,2020

Venue : Dhar Village



OBJECTIVES

• To teach the girls how to make earrings and 
earn money from it.

• How to use old and damages materials to 
convert into creative and beautiful ornaments.



WHAT IS EARRINGS?

An earring is a piece of jewelry attached to the 
ear via a piercing in the earlobe or another 
external part of the ear.

Earring component may be made of any number 
of materials including metals, plastic, precious 
stone, wood, bone and other materials.

The designs of earrings ranges from small loops 
and studs to large plates and dangling items.



PREFACE

Centre for women’s study and NSS had 
organized a workshop in dhar village about 
women empowerment to educated girls to make 
earrings using their old clothes and waste 
materials etc. and also to encourage for using 
their free time in such creative and exciting work 
which can also be helpful building their financial 
status.



PROGRAMME

• In this programme 40 participants had been 
selected to educate how old and damaged 
materials can be converted into creative 
ornaments and jewelries.  



• In this visit participants were trained to make 
earrings using their old and damaged clothes, 
card board, wires etc.  



• This programme also enlightens the current 
trend of fashion so the participants expresses 
their creativity to make unique and beautiful 
jewelries.

• At the end of this programme best 10 
participants were rewarded with scissors and 
all the participants attended this programme 
were received kits.



MATERIALS

• Cardboard pieces 

• Fabric pieces

• Fabric glue 

• Threads 

• Wool 

• Earring hoops etc.



METHOD

• To make erring firstly cardboard pieces and 
fabrics were cutted into desired shapes.

• Then cardboard and fabric pieces glued 
together with the help of fabric glue.

• By attaching it to earring hoops the earrings 
are formed.



CONCLUSION

• The objective of its programme has been 
concluded as the participants were learned to 
made earrings with waste materials.

• This programme also encourage the 
participants to earn money by using their free 
time with these jewelry and ornaments.



THANK YOU



Quilling Art Training
Venue: Textile Designing Lab
Date: 21 Nov 2019
Objectives: to  give  practical  training  of  quilling  art  and  prepare  articles  like  envelope  and
keychains
Resource person: Ms. Nafeesa

Highlights: 

Quilling is a simple technique with amazing results, unlike many hobbies quilling is inexpensive 
to set up with very little equipment required. It can be used to make cards, pictures and even 
mobiles. Quilling is very easy to learn and even without much practice the results are excellent. 
Students learned the basics of quilling and all the secrets to an easy and effective way to quill. 
Ms. Nafeesa specialized in creating a customized paper cut and quilling wall art, from the 
complex to the simple. In this workshop, resource person taught and gave idea to prepare various
article by using -

● Basic Quilling techniques
● Different types of quilling patterns
● Using these patterns to make beautiful articles
●  Advanced Quilling would include making jewelleries using quilling technique and 

making them water resistant and strong enough to use.

In addition students learned use of toothpick to roll coils and scrolls, then pinch, shape and 
arrange them into decorative patterns.





Product  Development Training programme

Date: 11to 20 Dec. 2019
Objectives:

 To develop products for Shilpgram fair.
 To give exposure about designing, product planning, finishing and pricing details.

Highlights: 
Following articles have been prepared by students of both the diploma course of the centre under
the  supervision  of  teachers.  Students  learned  so  many  things  from this  workshop;  students
learned sourcing of material from local market, designing new products as per shilpgram theme,
production and finishing. Students learned and did coding of each and every product for purpose
of selling and maintain accounts.

S.No. Product Leaders Products
1. Gunjan  Kumawat Hand Embroidered Rings
2. Khushboo Choudhary Mobile Stand
3. Divya Duggar Mobile Charger Holder
4. Bhawana  Sukhwal Stencil Dining Set, Hand Painting Hankies, Hand Painting 

Dupatta
5. Suhani Jain Roti Mate
6. Pawan Khatik Jute Potli
7. Khushboo Bablani Keychain,   Purse
8. Pooja Sukhwal Jute Wall Hangers,  Jute Pan Stand
9. Hemlata Paliwal Wall Hangers
10. . Monika Nagda Wall Hangers
11. Yogita Nenawa Dupatta,  Jewellery
12. Madeeha Mahboob Fabric Earrings,  Neckpiece
13. . Karishma Suthar Wall Hanger
14. Varsha Baregama Potli Purse
15. Purva Baregama Potli Purse
16. Priya Suthar Clay Jewellery
17. Twinkal Choubisa Embroidered Potli Purse
18. Faiza Naaz Fabric Made Chokers
19. Himanshi Prajapat Baby Woolen Shoes







Educational Visit to Bakery
Date: 25/01/2020
Objective:

 Exposure visit to skill based enterprise- Bakery –“Book a Surprise”.

 To improve understanding of professional bakers work and take a tour around their top facilities. 
Keyspeaker: Mr. Nihar Bapna
Highlights:
Students visited main bakery unit of “Book a Surprise”, the name itself say ‘book a surprise’ because surprises are better than promises. It’s have
all bakery products and famous for complete egg less bakery shop. Students come to know about various varieties of cakes, bakery 
confectionaries, rolls, snacks, pastries etc. and their manufacturing process. Book a surprise is not just a bakery outlet it’s a wholesome junction 
for the ones who want to make their loved ones feel special with surprises. The owner told that every person in his life wants surprises and fond 
of mesmerizing on special days. 
Students gained an insight into a comprehensive range of commercial baking ovens and bakery equipment designed to meet the specific needs of
their customers from family bakeries to high class restaurants and supermarket chains. Students also learned how bakery ovens are manufactured
and tested specifically for customer requirements.
Outcome: The whole experience has given the students a better understanding of how large scale bakeries operate and the wider employment 
opportunities in the food industry.





FIT IN SHAPE: WOMEN’S PHYSIQUE AND HAPPINESS

DATE :- 04 MARCH 2020

VENUE :- Sukhadia Statue Ground,Sukhadia University Ground

CHIEF GUEST :- Prof. N.S. Rathore, (Vice Chancellor, MLSU & MPUAT, Udaipur)

PRESIDED BY :- Prof. Sadhna Kothari, (Deran, UCSSH, MLSU, Udaipur)

OBJECTIVE

 To give the message of fitness by Yoga and  aerobic dance.

Highlights:

 On this occasion Dr.Dolly Mogra. Dr. Manish Shrimali, Dr. Mamta Kavadiya, and faculty members and students were

present. Ms. Tabassum Khan, Fitness trainer shared various tips of fitness from Aerobic and Zumba. On this occasion,

students performed a variety of exercises through aerobic dance amidst melody.

Exercise can not only keep the fit of the body, but also keep person’s personality with positive vibrations.  Better results

have been reported for women and young women adopting dance therapy.

Winners: Nisha, Karishma, Purva, Himanshi, Gunjan, Govind for performing the best aerobic dance.

 

फि�ट एं�ड शे�प का�र्यक्रम

4 म�र्च 2020 का� महि�ला� फि�वस का�  उपलाक्ष्र्य म� उसस� प�व महि�ला� स्व�स्थ्र्य एंव� प्रहिशेक्षण का�  त�त �"ट एं�ड शे�प का�र्यक्रम का� आर्य�जन
फिकार्य� गर्य�। र्य� का�र्यक्रम हिवश्वहिवद्या�लार्य का" स�म�हिजका हिवज्ञा�न एंव� म�नहिवका" म��हिवद्या�लार्य का" रा�ष्ट्री-र्य स�व� र्य�जन� ईका�ई एंव� स�टरा 
�/रा  व�मन स्टड- का�  स�र्य0क्त प्रर्य�स2 स� आर्य�हिजत हुआ। का�र्यक्रम का" अध्र्यक्षत� स�म�हिजका हिवज्ञा�न एंव� म�नहिवका" म��हिवद्या�लार्य का" 
अहि6ष्ठा�त� प्र�. स�6न� का�ठा�रा- न� का" एंव� का�र्यक्रम का" हिवहिशेष्ठा अहितहि9 प्र�. फि�हि:वजर्य भटन�गरा 9-। प्र�. स�6न� का�ठा�रा- न� र्य�ग का�  म�ध्र्यम 
स� का<स� स्व�र्य का� स्वस्9 राख बी-म�रिरार्य2 स� ��रा राख� ज� सकात� �< इस परा प्रका�शे ड�ला�। प्र�. फि�हि:वजर्य भटन�गरा न� बीत�र्य� फिका ज-वन म� 
स्व�स्थ्र्य एंव� सका�रा�त्मकात� म� ड��स 9<रा�प- का" म�त्वप�ण भ�हिमका� ��त- �<। फि�ट एं�ड शे�प शे� म� छा�त्र-छा�त्र�ओं न� फि�ट एं�ड ��इन रा�न� का�  
रिटप्स का�  स�9 �- एंरा�हिबीका ड��स का�  जरिराएं स्ट�ड�ट्स , �< काल्ट- एंव� स्ट�� म�म्बीस का� ड��स का�  म�ध्र्यम स� फि�ट ��न� का� स���शे फि�र्य�। छा�त्र-

छा�त्र�ओं न� काणहिप्रर्य स�ग-त का�  बी-र्च एंरा�हिबीका ड��स का�  जरिराएं तरा�-तरा� का" एंक्सरास�इज का� ज-वत� प्र�शेन फिकार्य�। एंरा�हिबीक्स ड��स एंक्सपट
एंव� फि�टन�स ट्रे�नरा तब्बीस0म न� छा�त्र व छा�त्र�ओं का� �<हिनका रूप स� का" ज�न� व�ला- एंक्सरास�इज का� प्रहिशेक्षण फि�र्य�। एंरा�हिबीक्स एंव� ड��स का�  
अहितरिराक्त र्य�ग का�  का0छा म�त्वप�ण आसन भ- काराव�एं गएं।

         र्य�� त� व्यहिक्त का� फि�ट रा�न� का� हिलाएं ड/क्टरा तरा�-          तरा� का" �व�इर्य�� एंव� एंक्सरास�इज कारान� का" सला�� ��त� �N,                         ला�फिकान र्य�9 फि�ट एं�ड ��इन का� हिलाएं ऐरा�हिबीक्स ड��स कारा ख0� का� फि�ट बीन� रा�� �N। ड��स स� ला�ग न का� वला मन�रा�जन कारा रा�� �N,    बीहिल्का र्य� स��त का�
      एंका बी��तरा व का�रागरा जरिरार्य� भ- �<।
                            र्य� का�न� �< एंरा�हिबीक्स ड��स एंक्सपट तबीस्स0म ख�न का�। स0ख�हिडय़ा� हिवश्वहिवद्या�लार्य का� स�टरा ��रा व-मन स्टड- औरा एंनएंसएंस र्य�हिनट का" ओरा स� बी06व�रा का� आर्य�हिजत फि�ट एं�ड शे�प -   शे� म� छा�त्र-            छा�त्र�ओं न� फि�ट एं�ड ��इन रा�न� का� रिटप्स का� स�9 �-

    एंरा�हिबीका ड��स का� जरिराएं स्ट�ड�टस,               ��काल्ट- एंव� स्ट�� म�म्बीस का� ड��स फि�ट ��न� का� स���शे फि�र्य�। इस मSका� परा छा�त्र-           छा�त्र�ओं न� काणहिप्रर्य स�ग-त का� बी-र्च एंरा�हिबीका ड��स का� जरिराएं तरा�-       तरा� का" एंक्सरास�इज का� ज-व�त प्र�शेन फिकार्य�।
         का�र्यक्रम का" अध्र्यक्षत� कारात� हुएं काला� म��हिवद्या�लार्य का" अहि6ष्ठा�त� प्र�.                                 स�6न� का�ठा�रा- न� का�� फिका ड��स का� जरिराएं ��न� व�ला- एंक्सरास�इज स� न का� वला बी/ड- का� फि�ट राख� ज� सकात� �< बीहिल्का अ��रा का" हिTTका हिनकालान� स� व्यहिक्त का� व्यहिक्तत्व हिनम�ण भ-

 ��त� �<।
  स�टरा हिन��शेका प्र�.                                        फि�हि:वजर्य भटन�गरा न� का�� फिका ड��स 9<रा�प- अपन�न� व�ला- महि�ला�ओं औरा र्य0वहितर्य2 का� फि�ट रा�न� व�ला� बी��तरा परिराण�म स�मन� आएं �N। ख�न न� का�� फिका ड��स का� जरिराएं शेरा-रा फ्ला�हिक्सबीला रा�त� �<। इसस� शेरा-रा का� हि�स्स2 का� म�वम�ट बी��तरा
                                  तरा-का� स� ��त� �<। हिनर्यहिमत एंक्सरास�इज कारान� स� बी/ड- व/मअप ��न� का� स�9 फि�ट रा�त- �< व शेरा-रा स� हिनकालान� व�ला� पस-न� स� का/ला�स्ट्रे�ला का� भ- काम फिकार्य� ज� सकात� �<। इस मSका� परा ड/.  ड�ला- म�गरा�, ड/.  मन-ष श्री-म�ला-, ड/.  ममत� का�वहिडय़ा�, 

वस06�,  प�र्यला ज<न,          म60 सिंसघव- सहि�त �� काल्ट- म�म्बीस एंव� स्ट�ड�टस मSज�� 9�। र्य�ग�-            एंरा�हिबीका ज0�बी� ड��स का" श्री�ष्ठा प्रस्त0हित कारान� परा हिवहिव का" छा�त्र� हिनशे�, कारिराश्म�, प�व�, हि�म��शे-,    ग0�जन का� प0रास्का[ त फिकार्य�।







कोरोना  लॉकडाउन  के दौरान की गई गति�ति�ति�यां

मार्च� 2020 में देश भर में कोरोना महामारी के भति�ष्य में होने �ाले ख�रे को देख�े हुए राज्य � केन्द्र सरकार के द्वारा पूर्ण� 
लॉकडाउन को लागू तिकया गया था। इस लॉकडाउन की अ�ति� में ति�श्वति�द्यालय ए�ं महाति�द्यालय में सभी प्रकार की गति�ति�ति�यां आगामी 
आदेश �क रोक की गई थी। ति�श्वति�द्यालय की सामाति0क ति�ज्ञान ए�ं मानति�की महाति�द्यालय के छात्रो ंके माध्यम से इस कति5न दौर में 
अपनी महत्ती भूतिमका को समझा � 0न 0ागरूक�ा हे�ु ति�तिभन्न माध्यमो ंका प्रयोग कर कोरोना महामारी से बर्चने के उपाय आम 0न 

�क पहंुुर्चाए। 

6. मास्क बनाने के ति�तिडयो ंके अति�रिरक्त काय�क्रम अति�कारी डॉ. डाली मोगरा का मास्क बनाने संबं�ी आलेख समार्चार पत्र में भी 
प्रकातिश� हुआ। मास्क बनाने की ति�ति� अति�क�म व्यक्तिक्तयो ं�क पहंुरे्च अ�ः ऐसे आलेख का मरा5ी, गु0रा�ी ए�ं उदू�  भाषा में अनु�ाद 

भी तिकया। न के�ल मास्क के ति�तिडयो ंबनाये ए�ं आलेख तिलखे अतिप�ु बड़ी संख्या में मास्क बनाकर आस-पास के के्षत्रो ंमें उनका ति��रर्ण 

भी तिकया।





Motivational Lecture: How to lead success

Date: 12/10/2019

Keyspeaker: Mr. Sharad Matur, Placement Officer, RSETI-ICICI

Keypoints: Mr. Sharad matur started their talk with the movie on Arunima Sinha,  struggle towards success story. The keypoints are mentioned 
were discussed with participants. The session was very much interactive and emotional.
On May 21st this year, Arunima Sinha became the first female amputee to scale Mount Everest.

A former national level volleyball and football player, 26 year old Arunima Sinha’s life took a drastic turn 2 years back. Thrown out of a moving

train for resisting a robbery, Arunima was hit by a passing train. She recovered after being in a critical condition and fighting for her life for

several days. Sadly, her left leg could not be saved.

But Arunima had no place for pity in her life. Determined to not let the unfortunate incident overtake her life, Arunima decided that she had to

do something about it. She started training for her feat and under the guidance of Bachendri Pal became the first woman to climb Mount

Everest with prosthetic legs.

Earlier, Arunima had also qualified for the post of Head Constable with the Indian Central Industrial Security Force (CISF). Through her grit and

perseverance, Arunima has proved that disability cannot defeat her spirit and zest for life.

Why we find her inspiring:

– For not letting her misfortune discourage her and instead boldly overcoming her obstacles

– For proving yet again that women can do anything if they set their minds to it

– For reinforcing the fact that differently-abled people are as talented and as capable as everyone else









वि�स्तार व्याख्यानमाला वि�षयः स्वतंत्रता आंदोलन में मवि�लाओ ंकी भूविमका और गांधीजी के वि�चार

  
7/03/2020

स्वतंत्रता आंदोलन में मवि�लाओ ंकी भूविमका और गांधीजी के वि�चार पर वि�स्तार व्याख्यानमाला का आयोजन मो�नलाल सुखावि&या वि�श्ववि�द्यालय के मवि�ला अध्ययन केन्द्र ए�ं इवित�ास
वि�भाग के संयुक्त तत्वा�धान में अन्तराष्ट्र ीय मवि�ला विद�स के पू�3 विद�स पर आयोजन सामाविजक वि�ज्ञान ए�ं मानवि�की म�ावि�द्यालय में आयोविजत हुआ। 
इस काय3क्रम की मुख्य �क्ता प्रो.  वि�विनता परिर�ार ने क�ा की गांधी के वि�चारो ं से आजादी की क्रांवित घर-घर तक पहंुच गई थी। विजसमें मवि�लाओ ने सविक्रय भागीदारी विनभाई।
मवि�लाओं ने घर के साथ-साथ राजनीवितक मंच पर भी कुशलता पू�3क काय3 करते हुए स्वतंत्रता आन्दोलन को लक्ष्य की ओर बढाया। 
मुख्य अवितविथ प्रो. के. एस. गुप्ता ने क�ा की विबजोविलया आन्दोलन से लेकर �र पडा� पर मवि�लाओं की भागीदारी को नजर अन्दाज न�ी ंविकया जा सकता। मवि�लाओं ने गांधीजी के
अवि�ंसात्मक वि�चारो ंको भी बहुत प्रभावि�त विकया। 
वि�विशष्ठ अवितविथ प्रो. वि�जयालक्ष्मी चै�ान ने क�ा की मवि�लाऐ ंसदै� से �ी सृविष्ट की विनमा3ता र�ी �ै। �े मान� वि�तो ंका लालन पालन करने �ाली अवि�ंसा, करूणा जैसे गुण मवि�लाओ ंकी
शक्तिक्त को दो गुविणत करते �ै। 
काय3क्रम की अध्यक्षता करते हुए प्रो. साधना कोठारी ने क�ा की मवि�लाओ ंकी इवित�ास में गौर�शाली भुविमका र�ी �ै। आज भी सफलता के �र कदम पर मवि�ला पुरूषो ंके साथ
कदम से कदम विमलाकर चल र�ी �ै। 
मवि�ला अध्ययन केन्द्र की विनदेशक � इवित�ास की वि�भागाध्यक्ष प्रो. विदक्तिQजय भटनागर ने अवितविथयो ंका स्वागत करते हुए केन्द्र की वि�विभन्न गवितवि�विधयो ंको वि�स्तार से बताते हुए क�ा
की अन्तराष्ट्र ीय मवि�ला विद�स के उपलक्ष्य मे सात विद�सीय काय3क्रम का आयोजन विकया। 
प्रते्यक विदन मवि�लाओें के आविथ3क, सामाविजक, शारिररीक, सांसृ्कवितक सशक्तिक्तकरण �ेतु कई गवितवि�धीयां चलाई गई। 
सुखाविडया वि�श्ववि�धालय के गोद विलये गाँ� धार में मवि�लाओं को कौशल वि�कास प्रविशक्षण विदया गया था साथ �ी सांसृ्कवितक शसक्तिक्तकरण �ेतु गीत, नृत्य भी आयोविजत विकये। 
इस काय3क्रम में        प्रो. प्रवितभा, डाॅ विपयूश भादवि�या, डाॅ. कैलाश चन्द्र गुज3र, प्रो. पी.एस. राणा�त, प्रो. जी�न विसं� खडग�ाल, डाॅ. राजेन्द्र पुरोवि�त, प्रो. जी.एन. माथुर, प्रो. नीलम
कौविशक, गौगुन्दा राज विठकाने के राजराणा श्री रोवि�ताश विसं� झाला ए�ं उनके परिर�ार जन सवि�त कई विशक्षावि�द � इवित�ास कार उपक्ति[थत थे। काय3क्रम का संचालन श्री मनीष श्रीमाली
और धन्य�ाद डाॅ. डोली मोगरा द्वारा ज्ञाविपत विकया।



 





     रा�ष्ट्री�य सि�ला�ई मशी�न दि�व� आज (13ज�न) 
   सि�ला�ई मशी�न बन� आज�सिवका� 

     काम�ई का� ��थ न�म औरा शी�हरात 
- डॉ�.  डॉ�ला� म�गरा� 
��ई-                धा�ग� दि!ल्म का� ��खकारा यह ��सिबत ह� ज�त� ह$ एका सि�ला�ई मशी�न का� जरिराए एका परिराव�रा

                   का� ह� नह( बसिल्का उ� क्षे�त्र का� ला�ग, का� स्वरा�ज�गरा �� ज�ड़ा� ज� �कात� ह$। ह�थ का� हूनरा न�
                सि�ला�ई मशी�न न का� वला एका परिराव�रा का1 आय का� जरिराय� बन� बसिल्का उ� क्षे�त्र का1 काई

              मसिहला�ओं का� ज�डॉक़रा उनका1 दि�नचय�5 ब�ला ��। ग�उन का1 सि�ला�ई �� ला�कारा !$ शीन�बला ड्रे��
     सिडॉज�इनिंनग �� नय� म�का�म ह�सि�ला दिकाय�। 

         इ�सिलाए काह� ज� �कात� ह$ वह ��रा ग�जरा च�का� ह$,        जब य�व�ओं का� ��मन� रा�जग�रा का� �9काट
             थ�। आज का� प्रसित�पधा�5 का� ��रा म< भला� ह� दिका�� का� न�कारा� न सिमला�,    ला�दिकान स्वरा�जग�रा का�

                �राव�ज� हरा दिका�� का� सिलाए ख�ला� ह>। न�कारा� च�हन� व�ला� व्यसि@ स्वरा�जग�रा का� बला परा अन्य
      ला�ग, का� आज�सिवका� �� ज�ड़ा �कात� ह$। 

      आधा�सिनका1काराण का� ��रा न� सिज� तरा�का� ��      स्वरा�जग�रा, का� बढ़ा�व� दि�य� ह$,    उ��� अब यह
                 �9काट नह( का� बरा�बरा राह� ह$। काई क्षे�त्र, म< अपन� हूनरा का� उपय�ग कारात� हुए य� अपन�

           प�रा9परिराका व्यव��य का� आग� बढ़ा�त� हुए य�व�ओं का� ��ख� ज� �कात� ह$। 
                  इ�� दि�शी� म< एका ऐ�� हूनरा ह$ सि�ला�ई। सि�ला�ई अब का� वला ह�थ, �� ह� नह( बसिल्का काई तराह

                  का1 आधा�सिनका मशी�न, �� ह�न� लाग� ह$। !$ शीन का� ��रा म< सि�ला�ई का� ट्रें<डॉ भ� ब�ला� ह$ औरा
               आधा�सिनकात� सिलाए यह व्यव��य अब स्वरा�जग�रा का� ज�डॉऩे� व�ला� एका बड़ा� ��क्टरा का� रूप म<

                  स्थ�सिपत हुआ ह$। प�व5 म< जह�9 ह�थ का1 सि�ला�ई मशी�न �� घरा, म< सि�ला�ई का� का�य5 ह�त� थ�
    ला�दिकान �मय का� ��थ तराह-           तराह का1 सि�ला�ई मशी�न, का� म�ध्यम �� ��धा�राण सि�ला�ई नह(
        बसिल्का सिडॉज�इनरा कापड़ा, का� त$य�रा दिकाय� ज� राह� ह$। 

 सि�ला�ई का�                  ��क्टरा म< न�म काम�त� उद्यसिमय, का� ��ख कारा य�व�ओं म< अब यह भ�वन� भ� नह(
                   राह� दिका प�शी�गत का�म का� ह� व� स्वरा�जग�रा बन�ए9। यह� का�राण ह$ दिका अब हरा क्षे�त्र म< प�शी� ��
     ज�ड़ा� औरा परा9परा�गत ला�ग ह� नह(,           बसिल्का अन्य ला�ग भ� इ� ��क्टरा म< भसिवष्य तला�शीत� नजरा

  आ राह� ह>। 

      सि�ला�ई क्षे�त्र म< ब�हतरा काO रिराअरा का� सिलाए
-          काटिंटग ए9डॉ ट�लाटिंराग का� ��थ सिडॉज�इनिंनग का1 न�ला�ज जरूरा� । 
-               आट5 का� प्र�परा न�ला�ज ह�न� च�सिहए त�दिका स्का�च आदि� बन�कारा सिडॉज�इन त$य�रा� का1 ज� �का< । 
-       ब�ज�रा म< आ राह� कापड़ा, का� नए-      नए सिडॉज�इन, का1 ज�नका�रा� ह�न� च�सिहए। 
- अलाग-               अलाग कापड़ा, का� ज�डॉक़रा दिका� तराह नए सिडॉज�इन त$य�रा कारान� का� हुनरा भ� आन�
च�सिहए।

    घरा �� ब�रिटका का1 शी�रूआत 
           सि�ला�ई का� का�म त� घरा म< भ� शी�रू दिकाय� ज� �कात� ह$,        जब तका का1 म�काQ ट म< ऐ�� का�ई जगह

                 न सिमला� जह�9 ब�रिटका ख�लाकारा का�म दिकाय� ज� �का� । यह भ� अन��ख� नह( दिकाय� ज� �कात� दिका
                 काई मसिहला�ए9 घरा म< सि�ला�ई का� का�य5 कारात� ह$। का�म बढऩे� का� ��थ वह अन्य मसिहला�ओं य� इ�
     क्षे�त्र जरूरात9� ऐ�� कारात� भ� ह>,            ला�दिकान अच्छे� स्तरा परा का�म कारान� का� सिलाए य� ब�ट�का ख�लान�



             का� सिलाए आपका� म�काQ ट का� रुख कारान� पड़ा�ग�। इ� का�म का� सिलाए ऐ�� ��का�न,  सिज�म< ��-  त�न
          मशी�न< राखन� औरा उन परा का�म कारान� का1 पय�5प्त जगह ह�,  उपय�@ राह�ग�।

    आधा�सिनका मशी�न, का� ब�लाब�ला� : 
             सि�ला�ई का� का�म एका ��धा�राण सि�ला�ई मशी�न का� जरिराए भ� दिकाय� ज� �कात� ह$।     इ� क्षे�त्र म<

                अच्छे� स्तरा परा स्वय9 औरा अन्य ला�ग, का� स्वरा�जग�रा �� ज�डॉऩे� का�म शी�रू कारान� का� सिलाए अलाग-
        अलाग मशी�न, का� उपय�ग जरूरा� ह$। इ�म< सि�ला�ई मशी�न,  प�का� मशी�न,   इ9टराला�का मशी�न

               औरा एम्ब्रॉ�यडॉरा� य�न� काढ़ा�ई मशी�न आदि� शी�सिमला ह>। सि�ला�ई का� सिलाए एका घरा�ला� य�न� सिबन�
   प$रा��न व�ला� सि�ला�ई मशी�न,          ज� एका �� �� हज�रा रुपए का1 आ ज�त� ह$,   ह� का�!1 ह$,  ला�दिकान

      बड़ा� स्तरा परा य� ब�रिटका ख�लान� परा            आधा�सिनका मशी�न, का� उपय�ग जरूरा� ह$। म�ट� त�रा परा काह<
             त� म�काQ ट म< इ� का�म का� शी�रू कारान� का� सिलाए काम �� काम 15  �� 20      हज�रा रुपए �� का�म का1

    शी�रुआत का1 ज� �कात� ह$। 

काम�ई  
    सि�ला�ई एका ऐ�� का�य5 ह$,            सिज�म< काम ला�गत �� बड़ा� म�न�!� तका ह�सि�ला दिकाय� ज� �कात� ह$।

                  प�9च रुपए धा�ग� दि�न म< �� �� प�9च �� रुपए तका का1 काम�ई का� जरिराय� बन �कात� ह$।
                 अलास्ट्रें�शीन �� शी�रूआत कारा नए का�म का� जरिराए अच्छे� काम�ई का1 ज� �कात� ह$। का�म बढऩे� का�

    ��थ सि�ला�ई कारान� व�ला� य�वका-            य�वसितय, का� ज�ब वका5 तका दि�य� ज� �कात� ह$। काई मसिहला�ए9
��का�न, शी�-          रूम य� ब�रिटका �� ड्रे�� दि!टिंटग का� का�म ला�त� ह$।       एका घरा�ला� सि�ला�ई मशी�न ��

                 आ��न� �� आ��न� �� त�न �� प�9च हज�रा रुपए मह�न� काम�ए ज� �कात� ह$। यह( का�म ��का�न
                लाग�कारा का� वला एका सि�ला�ई मशी�न �� प�9च हज�रा �� �� हज�रा रुपए प्रसित म�ह काम�ए ज�

            �कात� । ब�ट�का ख�लाकारा आम�न� का� काई ग�ण� ब�हतरा दिकाय� ज� �कात� ह$। 

  ला�न का1 ��सिवधा�
                 सिनज� स्तरा परा नज��का1 ब>का �� ला�न सिलाय� ज� �कात� ह$। इ�का� सिलाए सिज� जगह का�य5 का1

  शी�रुआत कारान� ह$     उ� जगह का1 रासिजस्ट्रें�,         प�वरा ऑ! अट�नZ य� रा<ट एग्री�म<ट ज$�� डॉ�क्य�म<ट
                 ��कारा ला�न सिलाय� ज� �कात� ह$। ब>का म< सि�ला�ई �� ज�ड़ा� दिका�� �9स्थ�न का� �र्टिटदि!का� ट का� ��थ
                एड्रे�� औरा आईडॉ� प्र�! का1 जरूरात राहत� ह$। ख��� ग्री�म�द्य�ग �� प्रसिशीक्षेण प्र�प्त दिकाय� ह$ त�

              प्रधा�नम9त्र� रा�जग�रा �]जन का�य5क्रम का� तहत �र्टिटदि!का� ट परा ला�न ला� �कात� ह>। इ�का� सिलाए
ए���/ ए�ट�/ मसिहला�ओं/  शी�रा�रिराका सिवकाला�9ग/       अल्प�9ख्यका, का� ग्री�म�ण क्षे�त्र का� सिलाए 35 

      प्रसितशीत औरा शीहरा� क्षे�त्र का� सिलाए 25     प्रसितशीत का1 छे� ट सिमलात� ह$,     जबदिका अन्य का� ग्री�म�ण क्षे�त्र
 म< 25      प्रसितशीत व शीहरा� क्षे�त्र म< 15          प्रसितशीत छे� ट का� प्र�वधा�न ह$। इ�म< असिधाकातम ला�न का1

    ��म� पच्ची�� ला�ख रुपए ह$।
   ब�राहव( प�� का� सिलाए  का��5 

        ��ख�सिडॉय़ा� सिवश्वसिवद्य�लाय उ�यप�रा का� ��म�सिजका एव9 म�नसिवका1 मह�सिवद्य�लाय (  आट�5 का�ला�ज) 
            म< �9च�सिलात सिडॉप्ला�म� इन !$ शीन सिडॉज�इनिंनग एव9 सिडॉप्ला�म� इन ट$क्�ट�इला सिडॉज�इनिंनग का�

 का��5 य�वका-  य�वसितय�9 12               व( प�� कारान� का� ब�� कारा �कात� ह$। यह�9 �� इन सिवषय, म< सिडॉप्ला�म�
  कारा च�का� छे�त्र-              छे�त्र�ए9 अपन� स्तरा परा सि�ला�ई ज$�� का�य5 का� अपन� आज�सिवका� बन� च�का� ह$।

                इ�म< घरा�ला� मसिहला�ए9 भ� शी�सिमला ह> सिजन्ह,न� शी��� का� ब�� काई ��ला, का� अ9तरा�ला म< ब�राहव(



 काक्षे� का�                  ब�त� प्रव�शी ला�कारा का��5 का� प�रा� दिकाय�। इनम< काई मसिहला�ए9 ऐ�� ह$ सिजन्ह,न� इ� का��5
                का� न का� वला अपन� आसिजसिवका� बन�न� म< उपय�ग सिलाय� बसिल्का ���रा, का� भ� रा�जग�रा ��न� का�
 का�य5 दिकाय�। 

 प्रम�ख �9स्थ�न
 ��ख�सिडॉय़ा� सिवश्वसिवद्य�लाय, उ�यप�रा, रा�जस्थ�न 

    न�शीनला इ9स्ट�ट्यू�ट ऑ! !$शीन ट�क्नो�ला�ज�,  नई दि�ल्ला�
    इ9दि�रा� ग�9धा� न�शीनला ओपन य�सिनवरासि�ट�,  नई दि�ल्ला� 
    ब�राला� ग्री�म�ण मसिहला� सिवका�� �9स्थ�न, म�9बई 

    ��सिवत्र� ��व� प�सिलाट�दिक्नोका !�रा व�मन,  नई दि�ल्ला�
  बहुद्दे�शी�य प्रसिशीक्षेण का< द्र,    ख��� एव9 ग्री�म�द्य�ग आय�ग, रा�जघ�ट,  नई दि�ल्ला�

   न�त�ज� ��भ�ष ओपन य�सिनवर्सि�ट�, का�लाका�त�

   सि�ला�ई मशी�न का� इसितह��  : 
- 1790               म< �ब�� पहला� ला9�न म< थ�म� �<ट न� लाकाड़ा� औरा प�तला का1 सि�ला�ई मशी�न बन�ई। 
- 1830           म< फ्रां�9� का� ट�लारा थ�म�सिनयरा न� लाकाड़ा� का1 सि�ला�ई मशी�न बन�ई। 
- 1832         म< अम�रिराका� का� व�ल्टरा ह9ट न� सि�ला�ई मशी�न बन�ई। 
- 10  सि�त9बरा 1846            अम�रिराका� का� एसिलाय�� ह�व न� का� अपन� सि�ला�ई मशी�न का� प�ट<ट
कारा�य�। 
- 10            सि�त9बरा का� अ9तरारा�ष्ट्री�य सि�ला�ई मशी�न दि�व� का� रूप म< मन�य� ज�त� ह$।

 सि�ला�ई मशी�न 
                 सि�ला�ई मशी�न एका ऐ�� उपकाराण ह$ ज� दिका�� वस्त्र य� अन्य च�ज का� परास्परा एका धा�ग� य�

           त�रा �� सि�लान� का� का�म आत� ह$। इनका� आसिवष्का�रा प्रथम औद्य�सिगका क्र�9सित      का� �मय म< हुआ
               थ�। सि�ला�ई मशी�न, �� जह�9 !$ शीन�बला ड्रे�� सिडॉज�इनिंनग व�ला� कापड़ा� ह� त$य�रा नह( दिकाए ज�
  �कात� बसिल्का ब$ग, ब�डॉशी�ट्�, काट5न,    ब्ला>काका� ट आदि� का� तराह-      तराह का1 सिडॉज�इन, म< त$य�रा दिकाय�

  ज� �कात� ह$।  
            सि�ला�ई कारान� व�ला� �� हज�रा �� असिधाका प्रका�रा का1 मशी�न, का� उपय�ग अलाग-    अलाग च�ज, का�

                 बन�न� म< उपय�ग म< सिलाय� ज�त� ह$। का� वला कापड़ा, �� डॉ�oरा� ह� नह( बसिल्का चमड़ा� इत्य�दि� ��
                 बनन� व�ला� उत्प�� का� सिलाए भ� उपय�ग म< ला� ज�त� ह$। यह�9 तका अब मशी�न, का� उपय�ग बटन

ट�9कान�,  का�ज बन�न�,               का���� आदि� का� सिलाए दिकाय� ज�त� ह$। का� वला ह�थ �� ह� नह( अब सिबजला�
         �� चलान� व�ला� मशी�न, का� उपय�ग ज्य��� ह�न� लाग� ह$।       भ�रात म< सि�ला�ई मशी�न

               भ�रात म< भ� उन्नी��व( शीत�ब्�� का� अ9त तका मशी�न आ गई थ�। इ�म< �� म�ख्य थ(,  अमरा�का�
     का1 निं�गरा तथ� इ9ग्ला>डॉ का1 'प!'            । स्वत9त्रत� का� ब�� भ�रात म< भ� मशी�न< बनन� लाग( सिजनम< उष�

               प्रम�ख तथ� बहुत उन्नीत ह$। निं�गरा का� आधा�रा परा म�रिराट भ� भ�रात म< ह� बनत� ह$।
  भ�रात म< 1935   म< का�लाका�त� (कालाकात्ता�)          का� एका का�राख�न� म< उष� न�म का1 पहला� सि�ला�ई
                मशी�न बन�। मशी�न का� ��रा� प�जu भ�रात म< ह� बन�ए गए थ�। अब त� भ�रात म< तराह-   तराह का1
          सि�ला�ई मशी�न< बनत� ह>। उन्ह< सिव��शी, म< भ� ब�च� ज�त� ह$।







Workshop: Personal grooming and Confidence Building

Date : 11/09/2019

Objectives: 

 To give knowledge about Grooming practices for self improvement.

 To aware about relationship between confidence building and grooming.

Highlights:

Resource Person: Mrs. Premlata Mali, Mr. kushal Mali

Today everyone wants to look beautiful whether it is female or male. Makeup and Hairstyle
play  the  biggest  role  in  making  Women and  Man  beautiful.   Makeup not  only gives  us
external beauty but also gives confidence to the beauty inside and bring the positivity inside
yourself.  keeping all these things in mind this workshop was organised,  where information
related to Makeup was given by Mrs. Premlata  Mali ,  the provider and expert of Root  Spa
and Salon. She talked about the makeup products ,how to use them and what to take care of
before  and after makeup product  with demonstration  .  Along with this  Mr. Kushal  Mali
talked about different techniques of hairstyle.   They taught various hair   style and hair care
tips with Demo on dummy.  This workshop proved to be very helpful for students. 







Handicraft  policies  and  Self  Employability Workshop
Date – 12-9-19

Objective: 

 To aware about Government policies and schemes of Textile Ministry.

 To teach participants about skills of Jewellary making.

Resource Person: Mr. Rajat Verma, Ms. Jaya

Highlights: 

In  the  modern  era  of  technology,  some  people  and  companies  are  using  the  traditional
methods and tools 

After that practical session was taken by Ms. Jaya, Self Entrepreneur and Jewellery maker
from artificial flowers. Jewellery make  girls look more attractive and beautiful.  Every girl
and each woman likes to wear jewellery, whether it is a function or a daily life. 

When  one  make  Jewellery  with  their  own  hands,  it  looks  more  attractive  and  gives
satisfaction.  So in second part of workshop participants learnt about ‘how to make Jewellery
from  the  fabric  pieces,  beads,  threads,  cords  etc.  Flower  jewellery  by  using  various
techniques were taught by Ms. Jaya. 

Prof. Digvijay Bhatnagar motivated participants to learn each and every skill with proficiency
so that it would be adopted as enterprise in future. Dr. Dolly Coordinated and Mr. Manish
Shrimali gave vote of Thanks.





Architechural planning for Boutiques and Vastu Education

Date: 13/09/2019

Objective: 

 To aware students about Architecture and Vastu as subject for study

Key Speaker: Mr. Gaurav Singhvi, Director- Verve Institute of Design, Udaipur

Key points:

The increasing demand for new homes, new offices, and new shops has caused an increase in
the number of many people opting for vaastu as their career. 

Vaastu Shastra is the study of energies present in different types of buildings, namely, homes,
offices, shops and factories. A Vaastu expert, or a Vaastu consultant, is one who possesses
detailed knowledge, experience and tools about vaastu shastra and has the ability to guide
people in regard to the direction, placement, and positioning of various components in an
edifice.

Vaastu Shastra offers high earning potential. However, remuneration of a Vaastu consultant
depends on reputation, skills, and talent. To start off with, one can earn anywhere between Rs
35,000 and Rs 50,000 per month. With experience of more than 1½ to 2 years in hand, an
expert can fetch around Rs 70,000 to Rs 150,000 per month.

Architecture is the study of learning the art and science of designing a physical structure be it
buildings,  communities,  skyscrapers,  artificial  constructions  etc.  This  work  includes  both
ideation and designing of a structure and extends to monitoring the actual construction.

Architecture as a career option is very rewarding going forward due to the immense need of
good professionals in this field.





Entrepreneurship skills for small scale business Lecture

Date: 14/09/2019

Objective: To share views about small scale business and required skills for running
small businesses.

Key Speaker: Mr. Zhakir Khan

Key points: 

People believe,  a  good career  is  built  around big companies.  Most of  us,  at  least,  while
starting a career, dream to be a part of glamorous sounding, fortune 500 company. If You
Truly Want The Best Career Path, You Should Be Working At Startups and Small Businesses,
There are better quality, better paying, more exciting jobs available outside of big companies,
where skills matter more than the credentials.
Is Entrepreneurship Right for You?
Before you proceed with your plan to become an entrepreneur, assess your skills against all
of the questions and considerations above. Use a Personal SWOT Analysis  to examine your
Strengths and Weakness, your Opportunities, and the Threats that you may face.
Successful entrepreneurs tend to have certain traits and skills in common:

 Personal characteristics.

 Interpersonal skills.

 Critical and creative thinking skills.

 Practical skills and knowledge.





मणि�कणि��का-2019 का समापन समारोह

16/09/2019

21 वी ंसदी कौशल आधारिरत णिशक्षा की - प्रो. राठौड़ 

स्कील डवलपमेंट में चायना-कोरिरया भारत से आगे 

सुखाणिडय़ा णिवश्वणिवद्यालय के आट�स कॉलेज में संचाणिलत रेणिडमेड गारमेंट के छात्र-छात्राओ ंको णिवणिभन्न
प्रणितयोणिगताओ ंमें बाजी मारने पर सम्माणिनत णिकया गया। आट्र ्स कॉलेज के सभागार में सोमवार को
लायंस क्लब एलीट, मेवाड़ गौरव एवं रेणिडमेड गारमेंट के संयुक्त तत्वावधान में आयोणिजत मणि�कणि��का-
2019 के समापन समारोह के मुख्य अणितणि; णिवश्वणिवद्यालय के कुलपणित प्रो. नरेंद्र णिसंह राठौड़ ने कहा णिक
21 वी ंसदी कौशल आधारिरत णिशक्षा की है। चायना और कोरिरया में कौशल णिवकास का स्तर 40 प्रणितशत
है जबणिक भारत में  यह 4 प्रणितशत है। काम छोटा से छोटा हो लेणिकन अचे्छ से होना चाणिहए। छात्र-छात्राएं
अपनी प्रणितभा के बल से न केवल स्वरोजगार को आगे बढ़ाते है बल्किD दूसरो ंको भी रोजगार देते है।
णिवश्वणिवद्यालय में इस प्रकार के कोस� के सा;-सा; प्रणिशक्ष� देने की जरूरत है। काय�क्रम की अध्यक्षता
करते हुए अणिधष्ठाता प्रो.  साधना कोठारी ने कहा णिक कौशल णिशक्षा के णिलए णिवश्वणिवद्यालय स्तर पर
मणिहलाओ ंके णिलए भी प्रणिशक्ष� काय�क्रम होने चाणिहए। प्रो. णिदगणिवजय भटनागर ने णिवभाग बताया णिक 5

णिदनो ंमें 40  छात्राओ ंने हैंडमेड जै्वलरी, गु्रमीगं , फेणिPक एनवलप मैणिकंग त;ा हैंडीक्राफ्ट प्रणितयोणिगता में
भाग णिलया। सुखाणिडय़ा णिवणिव के कुलपणित प्रो.  एन एस राठौड़ ,लायंस क्लब एलीट के अध्यक्ष नीणितन
शुक्ला और लायंस क्लब मेवाड़ गौरव की अध्यक्ष कल्पना शमा� ने णिवजेताओ ंको पुरसृ्कत णिकया।
संचालन डॉ. डोली मोगरा व डॉ. मनीष श्रीमाली ने  णिकया। आभार डॉ. गरिरमा णिमश्रा ने जताया। 

णिवजेता छात्र-छात्राएं  : जै्वलरी मेणिकंग में योणिगता, मणिदहा, एनवलप मेणिकंग में शाणिहना बानु, णिप्रया सु;ार,

हैंडीक्राफ्ट में पवन खणिटक,  कृष्णा सु;ार,  गु्रणिमंग प्रणितयोणिगता में णिप्रया सु;ार,  मनीषा खणिटक क्रमश:

प्र;म एवं णिWतीय स्;ान पर रही।







              
                रा�ष्ट्री�य महि	ला� कला� हि�हिरा

म�	नला�ला  सु�खा�हि�य�  हिश्वहिद्या�लाय,  उदयपु�रा  क�  तत्�धा�न  म�  लाहिलात  कला�  अक�द�म�  न�  एम.एला.
सु�खा�हि�य�  हिश्वहिद्या�लाय,  उदयपु�रा  क�  गो�ल्डन
जु�बला� गो�स्ट 	�ऊसु सुभा�गो�रा म�  महि	ला� रा�ष्ट्री�य
कला� हि�हिरा क� आय�जुन किकय�। इसु आय�जुन
क� उद्घा�टन रा�जुस्था�न सुराक�रा क/ तकन�क/ औरा
उच्च हि�क्षा� म3त्री� किकराण म�	�श्वरा� न�  किकय�। इसु
असुरा पुरा अक�द�म� क�  प्र��सुक सु�.एसु.  क7 ष्ण
सु�ट्टि: उपुहिस्थात रा	�। 
सुम्म�न�य अहितहिथा क�  त<रा पुरा प्रख्य�त कला�क�रा
सु�रा��  �म�>  औरा  म�	न  ला�ला  सु�खाहि�य�
हिश्वहिद्या�लाय क�  उपुक� लापुहित जु�.पु�.�म�> न� भा�गो
हिलाय�।  इन सुभा� क/  उपुहिस्थाहित सु�  आय�जुन म�
भा�गो ला� रा	� कला�क�रा? क� प्र�त्सु�	न हिमला�। 18 म�र्च> सु� 24 म�र्च>
तक र्चला� इसु हि�हिरा म� जुनजु�त�य कला� प्रय�गो सुहि	त भा�रात�य
कला� �Aहिलाय? क/ सुभा� श्रे�हिणय? क/ 25 महि	ला� कला�क�रा? न� भा�गो
हिलाय�। प्रहितभा�गो� 25 महि	ला� कला�क�रा? क� र्चयन सु�धा�न�पुC>क
किकय� गोय� था�। 
              इसुम� ट्टिराष्ठ औरा य�� प्रहितभा���ला� कला�क�रा? क�
राखा� गोय� था�। य� � कला�क�रा था� हिजुन्	?न� प्रहितहिष्ठत पु�रास्क�रा जु�त करा,  ब�� कला� हि�हिरा? म� भा�गो ला�करा,
प्रख्य�त हिश्वहिद्या�लाय? सु� कला� म� क�सु> करा औरा अग्रण� सु3गो�हिष्ठय?
म� पु�पुरा प्रस्त�त करा अपुन� खा�सु जुगो	 बन�ई 	A। य� महि	ला� कला�क�रा
प्रहितहिष्ठत  रा�ष्ट्री�य  औरा  अन्तरा�>ट्री�य  म3र्च?  पुरा  अपुन�  कला�क7 हितय�I
प्रदर्शि�त करा र्च�क/ 	K ।

लाहिलात कला� अक�द�म� न� रा�ष्ट्री स्तरा�य
कला� सु3गोठन? क�  सु�था सु	य�गो करान� क�

र्च�ट>रा क�  त	त 	� इसु हि�हिरा क� आय�जुन
म�	नला�ला  सु�खा�हि�य�  हिश्वहिद्या�लाय  क�
छा�त्री  कल्य�ण  पुट्टिराषदO  क�  अहिधाष्ठ�त�  प्र�.



मदन सिंसु	 रा�ठ<� (प्र�. द7श्यकला� हिभा�गो) क�  सु3य�जुन म� किकय� गोय�। हि�हिरा क� सुम्पुCण> आर्शिथाक व्यय लाहिलात
कला� अक�दम� द्वा�रा� किकय� गोय� औरा म�	नला�ला सु�खा�हिडय� हिश्वहिद्या�लाय सुफला आय�जुन क/ हिजुम्म�द�रा�
ला� गोई। 

                 रा�ष्ट्री�य महि	ला� कला� हि�हिरा म� भा�गो ला� रा	� प्रत्य�क प्रहितय�गो� क� 25000 / - ( पुच्च�सु 	जु�रा
रुपुय�  )  क/ हित्ती�य सु	�यत� द� गोई। बदला� म� कला�क�रा? न� हि�हिरा म� द� कला�क7 हितय�I बन�ईं। य� क7 हितय�I
लाहिलात कला� अक�द�म� क�  स्था�य� कला� सु3ग्र	 क� हि	स्सु� 	?गो� हिजुन्	� अक�द�म� हिहिभान्न आय�जुन? म� प्रदर्शि�त
करा�गो�। रा�ष्ट्री�य महि	ला� कला� हि�हिरा,  कला�क�रा? क�  हिलाए अपुन� क�य>  प्रण�ला�,  हिर्च�रा? औरा �Aहिलाय? क�
आद�न -  प्रद�न क� म3र्च बन�,  त�किक उनक/ व्यहिYगोत सु7जुन�त्मकत� म� औरा सु�धा�रा 	� सुक� । इसु� ध्य�न म�
राखात� हुए द�� क�  अलागो - अलागो भा�गो? सु� कला�क�रा? क� र्चयन किकय� गोय�, त�किक हि�हिरा म� कला�क�रा सु7जुन
क/ सु3�दमCलाक प्रकि\य� क� आत्मसु�तO करा
सुक� । 
इसु क�य>\म क/ रूपुरा�खा� आय�जुक? न�
हिनहि^त  त<रा  पुरा  र्च�णक्य  क/
मन�स्म7हित यत्री न�य>स्त�  पुCज्यत�,  रामन्त�
तत्री  द�त�  '  (  जु	�I  न�रा�  क/  पुCजु�
	�त� 	A, 	�I द�त�ओं क� �सु 	�त�
	A) क� ध्य�न म� राखा करा बन�ई 	�गो� ।
 हि�हिरा म� हि	स्सु� ला�न� �ला� कला�क�रा
था�  :  -  पुCजु�  म?डला,  गो<रा�  �म�ला�,
भा�न�  र्च<धारा�  र्चन्द्र,  सु�म�  बरूआ,
म�न�क्षा� बAनजुc, 3दन� क� म�रा�, रा�न�क�
म�राक3 ड�,  जु�.एसु.भा�न�,
सु�लात�हिनय�,  प्रदन�यरा� रा�मट�क� ,  क7 पु�
मखा�जु�  ,  जु�पु�न�  श्य�म,  रा�न�  रा�खा�,
किकरान म�र्शिडय�,  प्र�हिषक� हिद्वा�द�,  य�हिमन�
�म�>,  हिन	�ट्टिराक�  रा�ठ<�,  पु�ष्पु�  द�ल्लारा,
त7हिd पुट�ला,  रूपु� रा�न�,  उपुम� र्च\तc,
सु3गो�त�  सिंसु	,  म�न�  ब�य�,  हिडम्पुला
र्च3द�त, इन्दC हित्रीपु�ठ� आकिद रा	�। 
हि�हिरा  क�  23  म�र्च>  क�  प्रहिसुद्द  सु3गो�त
घरा�न� भा�ड� ब�जु�रा क/ उभारात� ��स्त्री�य
सु3गो�तज्ञ डi.  भाCहिमक�  हिद्वा�द�  न�  गो�यन
प्रस्त�त  किकय�।  हि�हिरा  क�  मध्य  म�
कला�क�रा?  क�  सु�ईट  हिसुन  क�  हिलाए
क� म्भालागोढ़  किकला�  क�  अला�कन करा�य�
गोय�। ए3 प्रहितकिदन सु3ध्य� म� पु�पु�ट� प्रजु�ट��न क�  द्वा�रा� प्रत्य�क कला�क�रा क�  क�यk क� हिस्त7त अला�कन क�य>
किकय�।
हि�हिरा क�  सुम�पुन क�  असुरा  25  म�र्च>  क� लाहिलात
कला�  अक�दम�  क�  कला�हिद  औरा  ट्टिराष्ठ  हिर्चत्रीक�रा
प्र�.सु�रा�� �म�> क� लाहिलात कला� अक�दम�, नई किदल्ला�
द्वा�रा�  पु�ट>फ़ो�हिलाय�  क�  अन�राण  किकय�  गोय�।  ए3
�	रा क�  कला� प्र�हिमय? औरा प्रब�द्धजुन? 	�तC3 कला�क7 हितय?



क/ प्रद�>न� क� आय�जुन किकय�। इसु म<क�  पुरा अक�दम� क�  सुहिर्च हिसुद्ध�था> घ�ष, �	रा क�  ट्टिराष्ठ कला�क�रा
ए3 कला� राहिसुक म<जुCद रा	�।   





महि�ला सशक्ति	करण पर व्याख्यानमाला का आयोजन

सामाहिजक हि�ज्ञान ए�ं मानहि�की म�ाहि�द्यालय, मो�नलाल सुखाहि�या हि�श्वहि�द्यालय में राष्ट्र ीय से�ा योजना, महि�ला अध्ययन कें द्र ए�ं 

भारत हि�कास परिरषद, प्रताप के संयु	 तत्वा�धान में दीप सज्जा प्रहितयोहि/ता ए�ं महि�ला सशक्ति	करण पर हि�सृ्तत व्याख्यान का 
आयोजन हिकया /या। काय3क्रम में स्वा/त उद्बोधन प्रोफेसर हिदक्ति9जय भटना/र ने हिदया। व्याख्यान के मुख्य �	ा महि�ला 
सशक्ति	करण �ेतु संचाहिलत काय3क्रमो ंमें राष्ट्र ीय प्रहिशक्षक ए�ं मोहिट�ेशनल स्पीकर के रूप में अपनी प�चान रखने �ाले �ीरेंद्र 

म�ात्मा थे। म�ात्मा ने इंटरेक्शन सेशन के माध्यम से महि�ला सशक्ति	करण के हि�हिभन्न मुद्दो ंपर चचा3 की। आपने बताया हिक महि�लायें
आत्म मंथन, आत्महि�श्वास द्वारा अपनी शक्ति	, अपने हुनर को प�चान कर अपना हि�कास कर सकती �ैं। काय3क्रम के मुख्य अहितहिथ 

भारत हि�कास परिरषद, प्रताप के अध्यक्ष लोकेश जी कोठारी ने बताया की सं/ठन 26 �षJ से से�ा, स�यो/, संस्कार ए�ं समप3ण जैसे 

मूल्यो ंपर काय3 कर र�ा �ै । काय3क्रम का संचालन डॉ. नीता हिQ�ेदी ने हिकया तथा काय3क्रम का संयोजन एनएसएस के काय3क्रम 

अहिधकारी डॉ. डोली डोली मो/रा ए�ं मनीष श्रीमाली ने हिकया।





Lecture Series and Counseling 

 Mental Health Awareness

Date: 19.01.2020 

Venue- MDS Girls Hostel 

Resource Persons – 

Prof. Radhey Shyam, Department of Psychology, MD University, Rohtak

Prof. Kalpana Jain, Head, Department of Psychology, MLSU

Objective: 

 Mental and emotional wellbeing; Interactive Session and group discussion.

 Using innovating methods; story telling 

 To understand this generation gap and expectation of their parents in such crucial stage
and rapidly increasing virtual relationship in families. 

Participants: 35 

Highlights: 

Meaning  and  importance  of  mental  health  was  explained  by  Prof.  Radhey  Shyam.  Prof.
explained ways to improve mental health, self esteem, sharing and establishing realistic goals are
important for mental health. 

Prof. used creative ways to storytelling to connect with students. Students said in their feedback
that such approach helps them to understand the subject matter more effectively and psychology
students admitted that they learnt how to connect with their audiences in practice. 

Stress Management during examination

Date: 24.01.2020 

Venue- MDS Girls Hostel 

Resource Persons – 

Prof. Kalpana Jain, Head, Department of Psychology, MLSU

DR. Anita Mangalani, PDF, MLSU 

Participants- 74



Objective:  Interaction  with  students  during  examination  and  provide  counseling  by  subject
Experts. 

Highlights: 

An Interaction  with  Students  of  Hostel,  MLSU was  done in  an  extension  lecture  on  stress
management  during  examination.  Dr.  Kalpana  Jain  explained  reasons  of  stress/  examination
anxiety. She, Dr. Anita Anita Mangalani and Dr. Garima Mishra discussed study skills (how to
improve concentration, frequent revision, planning etc.) memory technique with students.







































































https://dosociology.mlsu.ac.in/photos.php?action=show_photo&cat=120

https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=279

https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=230

https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=198

https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=186

https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=179

https://dopsy.mlsu.ac.in/photos.php?action=show_photo&cat=139

https://youtu.be/FqoL_uaQcio

https://www.mlsu.ac.in/photos.php?action=show_photo&cat=481

https://www.mlsu.ac.in/photos.php?action=show_photo&cat=481
https://youtu.be/FqoL_uaQcio
https://dopsy.mlsu.ac.in/photos.php?action=show_photo&cat=139
https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=179
https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=186
https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=198
https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=230
https://cfws.mlsu.ac.in/photos.php?action=show_photo&cat=279
https://dosociology.mlsu.ac.in/photos.php?action=show_photo&cat=120


COVID Awareness and menstrual hygiene programme 26-02-2022





Blood donation awareness program 27-09-2017



Nukkad Nataks on Women Empowerment were conducted by the students of 

University College of Law, Mohanlal Sukhadia University, Udaipur in 
collaboration with District Court, Udaipur on various occasions in the year 

2017-18. The objective of the programme was to create awareness regarding 

Women Rights, for promoting women's sense of self-worth, their ability to 
determine their own choices, and their right to influence social change for 

themselves and others. 

A total number of 42 Students participated in the programme. 

DEAEean

Ph: 0294-2470958 Fax : 0294-2470209 
UNIVERSITY COLLEGE OF LAW 

MOHANLAL SUKHADIA UNIVERSITY UDAIPUR

University 
College of Lav 

MLSU, Udaipur

13/10/2017 



अं�तर्रा��ष्ट्री�य महिला� दि�वस स�व� का�य� 08-03-2021



 MOHANLAL SUKHADIA UNIVERSITY ROVER CREW, UDAIPUR 

(RAJ.) 

 

Dr. Khushpal Garg                                   
Rover Scout Leader 

 

 

कार्यक्रम का नाम-: अतंर्ायष्ट्रीर् महिला हिवस सेवा कार्य  

हिनांक-:8/3/2021 

प्रतिभागियों की संख्या-: 20 

उद्देश्य-:रोवसस को महिऱा सशक्तिकरण एवं कऱा के प्रति के प्रति जािरूक बनाना। 

पररणाम-:रोवसस द्वारा 8 मार्स 2021 को अिंरासष्ट्रीय महिऱा हदवस के अवसर पर आईएएस 

अगिकारी डॉ. सूर्ी शमास के द्वारा आयोक्जि िई पेंह िं प्रदशसनी में सेवा दी िई। 

 

Office : 203, DSW Office,  
MLSU, Udaipur 

Email : mlsurovercrew@gmail.com 
Mob. : 7742477702 







NSS In-Charge 
PANKAJ S. MEENA 

NSS Programme Officer-Unit I 
University College of Law 

Mohanlal Sulshadia University 

Ph: 0294-24 70958 Fax : 0294-2470209 
UNIVERSITY COLLEGE OF LAW 

Breast Cancer Awareness and Checkup camp was conducted by the NSS unit of 

the University College of Law, Mohanlal Sukhadia University, Udaipur along 

with other NSS units of the University in the adopted village of the University 
Kailashpuri on 28h October, 2021 (2021-22). As the name suggests the 

objective of the programnme was to create awareness in relation to Breast Cancer 

and also to give opportunity to women of the village to get a free checkup. 
A total number of 100 Students participated in the programme. 

Udelpur 

MOHANLAL SUKHADIA UNIVERSITY UDAIPUR 

28/10/2021 



International Women's Day Celebration 08-03-2022





Section I: Basic Details of the Organization:

I Name of the Trust/ Society

Address 

Phone no:

E-mail

Year of Establishment:

 Dept. of Philosophy, UCSSH

Mohanlal Sukhadia University, Udaipur

8003182145

philosophy@mlsu.ac.in

1965
II Name of the College/ Institute: Dept. of Philosophy, UCSSH

Address: Mohanlal Sukhadia University, Udaipur

Year of Establishment 1965

Authority Name& phone No.: Prof. Sudha Choudhary

Coordinators name & Phone no 8003182145

Contact Details:

1. Telephone no with STDcode

2. Faxno:

3. Mobile no of the organization

4. Organizational email:

5. Website address:

8003182145

philosophy@mlsu.ac.in

III. Institutional Status

1. Affiliating University:

2. AffiliationStatus:

3. UGC Approval

4. FinancialStatus:

           
Permanent/ oneyear/ two years/ 

threeyears 2f  &12B, only2f  only12b

Date:

Aided :

  Grant inAid

 Grant in Aid +self-financing.

   Self-financingonly

mailto:philosophy@mlsu.ac.in


IV. Type of College: a) Affiliated/Autonomous
                                                                

b) Women’s College / Co-ed College.
                     

c) Urban / Rural / Tribal

V. Type of Faculty/Programme Single Faculty / Multi faculty/ Schools
     

Arts/ Commerce/ Science/ BBA/ BCA/ 
Engineering/ Pharmacy/ Education/ 
Sports/ Management/ Law / liberal Arts/ 
Health Science/

VI. Special status conferred
  UGC-Special Assistance  
  Programme

  
UGC/CSIR/DST/DBT/ICMR etc (give details) 
DST Star Scheme
UGC-CPE

   Any other (Specify)



Gender Audit Format for College

1. Gender  Ratio  &  category  wise  data  of  students,  teaching,  non  teaching
faculty. (Data of at least last three years).

Teaching Non-teaching students Total
2017 - 2018 - - - -
Male - 01 05 06
Female 01 - 02 03
Others - - - -
2018 - 2019
Male 01 04 05
Female 01 - 03 04
Others - - - -
2019 - 2020
Male - - 07 07
Female 01 01 - 02
Others - - - -
2020 - 2021
Male - - 05 05
Female 01 01 04 06
Others - - - -
2021 - 2022
Male - - 04 04
Female 01 01 01 03
Others - - - -

2. Whether banners about respect of all genders is showcased on campus on
websiteand in prospectus?

Location of the 
banners/ boards

Main gate/ entrance/ prime location/ notice board/
library/ canteen/ departments/ 
washrooms/ website/ prospectus/ any 
other.

Viewership of the banners/ 
boards (possible % 
viewership each day)

No of banners with prime
location (viewership 
100%): No of Banners at 
other

NA

locations (viewership: 60 to 80% NA

Year of posting the banners/
boards.

NA

Banner link on college
website

NA



3. Gender Policy onwebsite.

Gender Policy Link:
NA NA

4. Internal Complaints Committee &Vishakha committee (objectives and 
composition, meetingminutes).

 Number and nature of cases received (brief description) (names notexpected)

File name, file no and ownership of file: NA
Link of the committee details on website: NA

5. The grievance redressal cell has a time bound action program displayed on the 
website. (Data of three years needed)

 Filewithdetailsofauthorityname,position,phonenumbers,grievancepolicy, 
minutes of themeetings.)

 Link of above details on thewebsite.
 Grievance redressal policy on thewebsite.

6. Gender sensitization plan and nature of activities included as per the plan (three-year 
work to be showcased yearwise).

S.No. Name of Activity Nature of 
the 
activity

Date, day 
& 
duration

Number of 
participants

Link of the
report and 
photos

NA NA NA NA NA
NA NA NA NA NA



Existing arrangements on campus for ensuring safety –

1. Describe institutional arrangements that are present to ensure safety (both students 
and employees) with respect to the following points–

a. CCTV cameras – If Yes, provide no. of cameras installed and important locations where 
they areinstalled.

b. Male and Female security guard available – If Yes, mention the no. of such guards.
c. If there is patrolling squad in and around the campus–

oYes
o     No

d. Personal discussion with students and staff related to matters on safety–
oYes
o     No

Institute’s published Policies for handling of complaints

a. Whether there is a published policy and established procedure to deal with sexual 
harassment complaints ifany?
oYes
o     No

b. Whether this policy is easily accessible to everyone in theinstitute?
oYes
o     No

c. If Yes, by which of the following means and methods, is itpresented?
oNotice Board
o     Website
o     Brochure
o     Personaldiscussion
o     CollegeAssembly
o     Others

d. Whether Internal Complaints Committee (ICC) is inplace?
oYes
o     No

e. Is it easy to approach the committee for complaintredressal?
oYes
o     No

f. Whether helpline number displayed clearly at various prominent places in the campus–
oYes
o     No



g. Whether lectures/ seminars/ webinars are conducted regularly on gender 
sensitiveissues?
oYes
o     No

h. Whether induction/ orientation programs are held to explain the policy and methods?
oYes
o     No

i. Whether there is a provision of a suggestion/ complaint boxes on thecampus?
oYes
o     No

j. How many complaints have been received in the last four years or since the policy was 
put in place?

k. With the ongoing online mode of working and operations, have you also received 
complaint against sexual harassment in onlinemode?

l. How did the committee resolve it? Provide data for eachcomplaint.
o     Resolvedamicably
oNot yet resolved, still pending and underconsideration

m. General time frame for addressing suchcomplaints?
o     4 weeks
oWithin 8 weeks
o     More than 8weeks

n. Whether the complaints are keptconfidential?
oYes
o     No

o. Is there any Annual Report / regular report published on this issue–
oYes
o     No

Gender equality and sensitization measures on Campus

a. Does institute give equal rights and opportunities to access campus facilities such as
library, laboratory or any campus events at all times without gender bias? –
oYes
o     No

b. Hostel facilities provided by theinstitute?
oYes
o     No

c. If Yes, is the hostel located within or outside the campus?
d. Is there any differential timing for males or females hostel residents to return to their

respective hostels? Are there any other requirements which are gender specific?
e. Describe  the  other  facilities  if  provided  for  girls  (separate  entrance  gates,  ladies

washroom, staff roomsetc).



f. Is coaching facility for sports events provided on the campus for both males and females?
oYes
o     No

g. Does the team have any other suggestion for improving gender equality on campus?

Gender related courses offered on Campus

a. Are there any courses that focus on gender related topics in any of the departments or centers of 
yourinstitution?

oYes
o     No

b. If Yes,  provide details.



Part IV
Survey (Gender Equality & Gender Perspective)
(Student/ Teacher/ Administrative staff/ non-teaching)

No Question Agree Disagree

1. The institution has a gender policy and is clearly visible
on the website and at important places.



2. The admission form clearly asks about the gender of the
prospective student.



3. The college conducts gender sensitization programs as a part 
of its curriculum.



4. The college conducts gender awareness program each
year.



5. You are aware of the Internal Complaints Committee
andVishakhaSamiti is present in the college.



6. The women empowerment committee is setup in the
college and displayed on the college website.



7. Lady faculty members are appointed in the women
empowerment committee



8. The organization takes initiatives to work out on gender
related issues proactively. (Provide details as annexure)



9. The organization has a sexual harassment cell. 

10. The organization has a grievance redressal cell. Its
working is time bound.



11. The college has adequate security personnel and
technological support/ surveillance.



12. Safety guards employed on the gate also have women guards 

13. The remote areas on the campus are well protected and
safe.



14. There is a mechanism to assess the entry of strangers on
the campus.



15. There are adequate number of toilets on the campus for
men and women.



16. The toilets are hygienic, clean, and well maintained. 

17. The women’s toilets have sanitary pad vending
machines at convenient places.



18. Sanitary incinerating machinery is available in the
women’s washrooms. .



19. The classrooms / Library offers equal opportunities to all
genders.



20. Common rooms are available to boys and girls. 



21. Healthcare section of the organization takes special care
in gender related illnesses.



22. The University/ College has an insurance for the
students in case of death/ emergency?



23. Gender related counselling facility exists in the
organization.



24. Transportation by the organization is safe and efficient 

25. Three suggestions by students on gender related issues of the 
campus:
1.

2.

3.

NIL NIL



Section I: Basic Details of the Organization:

I Name of the Trust/ Society

Address 

Phone no:

E-mail

Year of Establishment:

 Dept. of Rajasthani, UCSSH

Mohanlal Sukhadia University, Udaipur

9214560756

rajasthani@mlsu.ac.in

1982
II Name of the College/ Institute: Dept. of Rajasthani, UCSSH

Address: Mohanlal Sukhadia University, Udaipur

Year of Establishment 1982

Authority Name& phone No.: Dr. Suresh Salvi, Incharge-Head 

Coordinators name & Phone no 9214560756

Contact Details:

1. Telephone no with STDcode

2. Faxno:

3. Mobile no of the organization

4. Organizational email:

5. Website address:

9214560756

rajasthani@mlsu.ac.in

III. Institutional Status

1. Affiliating University:

2. AffiliationStatus:

3. UGC Approval

4. FinancialStatus:

           
Permanent/ oneyear/ two years/ 

threeyears 2f  &12B, only2f  only12b

Date:

Aided :

  Grant inAid

 Grant in Aid +self-financing.

   Self-financingonly

mailto:rajasthani@mlsu.ac.in


IV. Type of College: a) Affiliated/Autonomous
                                                                

b) Women’s College / Co-ed College.
                     

c) Urban / Rural / Tribal

V. Type of Faculty/Programme Single Faculty / Multi faculty/ Schools
     

Arts/ Commerce/ Science/ BBA/ BCA/ 
Engineering/ Pharmacy/ Education/ 
Sports/ Management/ Law / liberal Arts/ 
Health Science/

VI. Special status conferred
  UGC-Special Assistance  
  Programme

  
UGC/CSIR/DST/DBT/ICMR etc (give details) 
DST Star Scheme
UGC-CPE

  Any other (Specify)



Gender Audit Format for College

1. Gender  Ratio  &  category  wise  data  of  students,  teaching,  non  teaching
faculty. (Data of at least last three years).

Teaching Non-teaching students Total
2017 - 2018 - - - -
Male 01 01 12 14
Female - - 01 01
Others - - - -
2018 - 2019
Male 01 01 20 22
Female - - - -
Others - - - -
2019 - 2020
Male 01 - 03 04
Female - 01 - 01
Others - - - -
2020 - 2021
Male 01 - 05 06
Female - 01 03 04
Others - - - -
2021 - 2022
Male 01 - 12 13
Female - 01 05 06
Others - - - -

2. Whether banners about respect of all genders is showcased on campus on
websiteand in prospectus?

Location of the 
banners/ boards

Main gate/ entrance/ prime location/ notice board/
library/ canteen/ departments/ 
washrooms/ website/ prospectus/ any 
other.

Viewership of the banners/ 
boards (possible % 
viewership each day)

No of banners with prime
location (viewership 
100%): No of Banners at 
other

NA

locations (viewership: 60 to 80% NA

Year of posting the banners/
boards.

NA

Banner link on college
website

NA



3. Gender Policy onwebsite.

Gender Policy Link:
NA NA

4. Internal Complaints Committee &Vishakha committee (objectives and 
composition, meetingminutes).

 Number and nature of cases received (brief description) (names notexpected)

File name, file no and ownership of file: NA
Link of the committee details on website: NA

5. The grievance redressal cell has a time bound action program displayed on the 
website. (Data of three years needed)

 Filewithdetailsofauthorityname,position,phonenumbers,grievancepolicy, 
minutes of themeetings.)

 Link of above details on thewebsite.
 Grievance redressal policy on thewebsite.

6. Gender sensitization plan and nature of activities included as per the plan (three-year 
work to be showcased yearwise).

S.No. Name of Activity Nature of 
the 
activity

Date, day 
& 
duration

Number of 
participants

Link of the
report and 
photos

NA NA NA NA NA
NA NA NA NA NA



Existing arrangements on campus for ensuring safety –

1. Describe institutional arrangements that are present to ensure safety (both students 
and employees) with respect to the following points–

a. CCTV cameras – If Yes, provide no. of cameras installed and important locations where 
they areinstalled.

b. Male and Female security guard available – If Yes, mention the no. of such guards.
c. If there is patrolling squad in and around the campus–

oYes
o     No

d. Personal discussion with students and staff related to matters on safety–
oYes
o     No

Institute’s published Policies for handling of complaints

a. Whether there is a published policy and established procedure to deal with sexual 
harassment complaints ifany?
oYes
o     No

b. Whether this policy is easily accessible to everyone in theinstitute?
oYes
o     No

c. If Yes, by which of the following means and methods, is itpresented?
oNotice Board
o     Website
o     Brochure
o     Personaldiscussion
o     CollegeAssembly
o     Others

d. Whether Internal Complaints Committee (ICC) is inplace?
oYes
o     No

e. Is it easy to approach the committee for complaintredressal?
oYes
o     No

f. Whether helpline number displayed clearly at various prominent places in the campus–
oYes
o     No



g. Whether lectures/ seminars/ webinars are conducted regularly on gender 
sensitiveissues?
oYes
o     No

h. Whether induction/ orientation programs are held to explain the policy and methods?
oYes
o     No

i. Whether there is a provision of a suggestion/ complaint boxes on thecampus?
oYes
o     No

j. How many complaints have been received in the last four years or since the policy was 
put in place?

k. With the ongoing online mode of working and operations, have you also received 
complaint against sexual harassment in onlinemode?

l. How did the committee resolve it? Provide data for eachcomplaint.
o     Resolvedamicably
oNot yet resolved, still pending and underconsideration

m. General time frame for addressing suchcomplaints?
o     4 weeks
oWithin 8 weeks
o     More than 8weeks

n. Whether the complaints are keptconfidential?
oYes
o     No

o. Is there any Annual Report / regular report published on this issue–
oYes
o     No

Gender equality and sensitization measures on Campus

a. Does institute give equal rights and opportunities to access campus facilities such as
library, laboratory or any campus events at all times without gender bias? –
oYes
o     No

b. Hostel facilities provided by theinstitute?
oYes
o     No

c. If Yes, is the hostel located within or outside the campus?
d. Is there any differential timing for males or females hostel residents to return to their

respective hostels? Are there any other requirements which are gender specific?
e. Describe  the  other  facilities  if  provided  for  girls  (separate  entrance  gates,  ladies

washroom, staff roomsetc).



f. Is coaching facility for sports events provided on the campus for both males and females?
oYes
o     No

g. Does the team have any other suggestion for improving gender equality on campus?

Gender related courses offered on Campus

a. Are there any courses that focus on gender related topics in any of the departments or centers of 
yourinstitution?

oYes
o     No

b. If Yes,  provide details.



Part IV
Survey (Gender Equality & Gender Perspective)
(Student/ Teacher/ Administrative staff/ non-teaching)

No Question Agree Disagree

1. The institution has a gender policy and is clearly visible
on the website and at important places.



2. The admission form clearly asks about the gender of the
prospective student.



3. The college conducts gender sensitization programs as a part 
of its curriculum.



4. The college conducts gender awareness program each
year.



5. You are aware of the Internal Complaints Committee
andVishakhaSamiti is present in the college.



6. The women empowerment committee is setup in the
college and displayed on the college website.



7. Lady faculty members are appointed in the women
empowerment committee



8. The organization takes initiatives to work out on gender
related issues proactively. (Provide details as annexure)



9. The organization has a sexual harassment cell. 

10. The organization has a grievance redressal cell. Its
working is time bound.



11. The college has adequate security personnel and
technological support/ surveillance.



12. Safety guards employed on the gate also have women guards 

13. The remote areas on the campus are well protected and
safe.



14. There is a mechanism to assess the entry of strangers on
the campus.



15. There are adequate number of toilets on the campus for
men and women.



16. The toilets are hygienic, clean, and well maintained. 

17. The women’s toilets have sanitary pad vending
machines at convenient places.



18. Sanitary incinerating machinery is available in the
women’s washrooms. .



19. The classrooms / Library offers equal opportunities to all
genders.



20. Common rooms are available to boys and girls. 



21. Healthcare section of the organization takes special care
in gender related illnesses.



22. The University/ College has an insurance for the
students in case of death/ emergency?



23. Gender related counselling facility exists in the
organization.



24. Transportation by the organization is safe and efficient 

25. Three suggestions by students on gender related issues of the 
campus:
1.

2.

3.

NIL NIL



Section I: Basic Details of the Organization:

I Name of the Trust/ Society

Address 

Phone no:

E-mail

Year of Establishment:

 Dept. of Urdu, UCSSH

Mohanlal Sukhadia University, Udaipur

hodurdu@mlsu.ac.in

1962
II Name of the College/ Institute: Dept. of Urdu, UCSSH

Address: Mohanlal Sukhadia University, Udaipur

Year of Establishment 1962

Authority Name& phone No.: Prof. C.R. Suthar (Head, Urdu Dept.)

Coordinators name & Phone no

Contact Details:

1. Telephone no with STDcode

2. Faxno:

3. Mobile no of the organization

4. Organizational email:

5. Website address:
hodurdu@mlsu.ac.in

III. Institutional Status

1. Affiliating University:

2. AffiliationStatus:

3. UGC Approval

4. FinancialStatus:

           
Permanent/ oneyear/ two years/ 
threeyears 2f  &12B, only2f  only12b
Date:
Aided :

  Grant inAid

 Grant in Aid +self-financing.

   Self-financingonly

mailto:hodurdu@mlsu.ac.in


IV. Type of College: a) Affiliated/Autonomous
                                                                

b) Women’s College / Co-ed College.
                     

c) Urban / Rural / Tribal

V. Type of Faculty/Programme Single Faculty / Multi faculty/ Schools
     

Arts/ Commerce/ Science/ BBA/ BCA/ 
Engineering/ Pharmacy/ Education/ 
Sports/ Management/ Law / liberal Arts/ 
Health Science/

VI. Special status conferred
  UGC-Special Assistance  
  Programme

  
UGC/CSIR/DST/DBT/ICMR etc (give details) 
DST Star Scheme
UGC-CPE

   Any other (Specify)



Gender Audit Format for College

1. Gender  Ratio  &  category  wise  data  of  students,  teaching,  non  teaching
faculty. (Data of at least last three years).

Teaching Non-teaching students Total
2017 - 2018 - - - -
Male 01 01 03 05
Female - - 11 11
Others - - - -
2018 - 2019
Male 01 01 02 04
Female - - 01 01
Others - - - -
2019 - 2020
Male 01 - 05 06
Female - 01 04 05
Others - - - -
2020 - 2021
Male 01 - - 01
Female - 01 06 07
Others - - - -
2021 - 2022
Male 01 - 02 03
Female - 01 05 06
Others - - - -

2. Whether banners about respect of all genders is showcased on campus on
websiteand in prospectus?

Location of the 
banners/ boards

Main gate/ entrance/ prime location/ notice board/
library/ canteen/ departments/ 
washrooms/ website/ prospectus/ any 
other.

Viewership of the banners/ 
boards (possible % 
viewership each day)

No of banners with prime
location (viewership 
100%): No of Banners at 
other

NA

locations (viewership: 60 to 80% NA

Year of posting the banners/
boards.

NA

Banner link on college
website

NA



3. Gender Policy onwebsite.

Gender Policy Link:
NA NA

4. Internal Complaints Committee &Vishakha committee (objectives and 
composition, meetingminutes).

 Number and nature of cases received (brief description) (names notexpected)

File name, file no and ownership of file: NA
Link of the committee details on website: NA

5. The grievance redressal cell has a time bound action program displayed on the 
website. (Data of three years needed)

 Filewithdetailsofauthorityname,position,phonenumbers,grievancepolicy, 
minutes of themeetings.)

 Link of above details on thewebsite.
 Grievance redressal policy on thewebsite.

6. Gender sensitization plan and nature of activities included as per the plan (three-year 
work to be showcased yearwise).

S.No. Name of Activity Nature of 
the 
activity

Date, day 
& 
duration

Number of 
participants

Link of the
report and 
photos

NA NA NA NA NA
NA NA NA NA NA



Existing arrangements on campus for ensuring safety –

1. Describe institutional arrangements that are present to ensure safety (both students 
and employees) with respect to the following points–

a. CCTV cameras – If Yes, provide no. of cameras installed and important locations where 
they areinstalled.

b. Male and Female security guard available – If Yes, mention the no. of such guards.
c. If there is patrolling squad in and around the campus–

oYes
o     No

d. Personal discussion with students and staff related to matters on safety–
oYes
o     No

Institute’s published Policies for handling of complaints

a. Whether there is a published policy and established procedure to deal with sexual 
harassment complaints ifany?
oYes
o     No

b. Whether this policy is easily accessible to everyone in theinstitute?
oYes
o     No

c. If Yes, by which of the following means and methods, is itpresented?
oNotice Board
o     Website
o     Brochure
o     Personaldiscussion
o     CollegeAssembly
o     Others

d. Whether Internal Complaints Committee (ICC) is inplace?
oYes
o     No

e. Is it easy to approach the committee for complaintredressal?
oYes
o     No

f. Whether helpline number displayed clearly at various prominent places in the campus–
oYes
o     No



g. Whether lectures/ seminars/ webinars are conducted regularly on gender 
sensitiveissues?
oYes
o     No

h. Whether induction/ orientation programs are held to explain the policy and methods?
oYes
o     No

i. Whether there is a provision of a suggestion/ complaint boxes on thecampus?
oYes
o     No

j. How many complaints have been received in the last four years or since the policy was 
put in place?

k. With the ongoing online mode of working and operations, have you also received 
complaint against sexual harassment in onlinemode?

l. How did the committee resolve it? Provide data for eachcomplaint.
o     Resolvedamicably
oNot yet resolved, still pending and underconsideration

m. General time frame for addressing suchcomplaints?
o     4 weeks
oWithin 8 weeks
o     More than 8weeks

n. Whether the complaints are keptconfidential?
oYes
o     No

o. Is there any Annual Report / regular report published on this issue–
oYes
o     No

Gender equality and sensitization measures on Campus

a. Does institute give equal rights and opportunities to access campus facilities such as
library, laboratory or any campus events at all times without gender bias? –
oYes
o     No

b. Hostel facilities provided by theinstitute?
oYes
o     No

c. If Yes, is the hostel located within or outside the campus?
d. Is there any differential timing for males or females hostel residents to return to their

respective hostels? Are there any other requirements which are gender specific?
e. Describe  the  other  facilities  if  provided  for  girls  (separate  entrance  gates,  ladies

washroom, staff roomsetc).



f. Is coaching facility for sports events provided on the campus for both males and females?
oYes
o     No

g. Does the team have any other suggestion for improving gender equality on campus?

Gender related courses offered on Campus

a. Are there any courses that focus on gender related topics in any of the departments or centers of 
yourinstitution?

oYes
o     No

b. If Yes,  provide details.



Part IV
Survey (Gender Equality & Gender Perspective)
(Student/ Teacher/ Administrative staff/ non-teaching)

No Question Agree Disagree

1. The institution has a gender policy and is clearly visible
on the website and at important places.



2. The admission form clearly asks about the gender of the
prospective student.



3. The college conducts gender sensitization programs as a part 
of its curriculum.



4. The college conducts gender awareness program each
year.



5. You are aware of the Internal Complaints Committee
andVishakhaSamiti is present in the college.



6. The women empowerment committee is setup in the
college and displayed on the college website.



7. Lady faculty members are appointed in the women
empowerment committee



8. The organization takes initiatives to work out on gender
related issues proactively. (Provide details as annexure)



9. The organization has a sexual harassment cell. 

10. The organization has a grievance redressal cell. Its
working is time bound.



11. The college has adequate security personnel and
technological support/ surveillance.



12. Safety guards employed on the gate also have women guards 

13. The remote areas on the campus are well protected and
safe.



14. There is a mechanism to assess the entry of strangers on
the campus.



15. There are adequate number of toilets on the campus for
men and women.



16. The toilets are hygienic, clean, and well maintained. 

17. The women’s toilets have sanitary pad vending
machines at convenient places.



18. Sanitary incinerating machinery is available in the
women’s washrooms. .



19. The classrooms / Library offers equal opportunities to all
genders.



20. Common rooms are available to boys and girls. 



21. Healthcare section of the organization takes special care
in gender related illnesses.



22. The University/ College has an insurance for the
students in case of death/ emergency?



23. Gender related counselling facility exists in the
organization.



24. Transportation by the organization is safe and efficient 

25. Three suggestions by students on gender related issues of the 
campus:
1.

2.

3.

NIL NIL
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 Section I: Basic Details of the Organization:

I Name of the Trust/ Society

Address 

Phone no:

E-mail

Year of Establishment:
II Name of the College/ Institute: UCSSH, MLSU

Address: University Road Udaipur

Year of Establishment  

Authority Name& phone No.: DEAN              Mob. No.  9414289792

Coordinators name & Phone no

Contact Details:

1. Telephone no with STDcode

2. Faxno:

3. Mobile no of theorganization

4. Organizationalemail:

5. Website address:

 313001



III. Institutional Status

1. AffiliatingUniversity:

2. AffiliationStatus:

3. UGCApproval

4. FinancialStatus:

Permanent/ oneyear/ two years/ 

threeyears 2f  &12B, only2f  only12b

Date:

Aided :

 Grant inAid

 Grant in Aid +self-financing.

 Self-financingonly

Gender Audit FormatforCollege

1. Gender  Ratio  &  category  wise  data  of  students,  teaching,  nonteaching
faculty. (Data of at least last threeyears).

IV. Type of College: a) Affiliated/Autonomous

b) Women’s College / Co-edCollege.

c) Urban / Rural /Tribal

V. Type of Faculty/Programme Single Faculty / Multi faculty/ Schools

Arts/ Commerce/ Science/ BBA/ BCA/ 
Engineering/ Pharmacy/ Education/ 
Sports/ Management/ Law / liberal Arts/ 
Health Science/

VI. Special status conferred

UGC-Special Assistance 

Programme

UGC/CSIR/DST/DBT/ICMR etc (give details) 

DST Star Scheme

UGC-CPE

Any other (Specify)



GENDER AUDIT FORMAT FOR COLLEGE  UCSSH

SESSION Male Female Others TOTAL

2017-18

B.A.I yr NON-SFS 296 111 0 407

B.A.I yr SFS 160 38 0 198

B.A.Hons P-I 107 42 0 149

 Total Students 563 191 0 754
TEACHING _

NON-TEACHING _

2018-19

B.A.I yr NON-SFS 293 155 0 448

B.A.I yr SFS 230 53 0 283

B.A.Hons P-I 98 53 0 151

 Total Students 621 261 0 882
TEACHING _

NON-TEACHING _

2019-20

B.A.I yr NON-SFS 258 174 0 432

B.A.I yr SFS 245 66 0 311

B.A.Hons P-I 79 83 0 162

 Total Students 582 323 0 905
TEACHING _

NON-TEACHING _

2020-21

B.A.I yr NON-SFS 230 232 0 462

B.A.I yr SFS 230 69 0 299

B.A.Hons P-I 54 54 0 108

 Total Students 514 355 0 869
TEACHING _

NON-TEACHING _

2021-22

B.A.I yr NON-SFS 248 210 0 458

B.A.I yr SFS 288 107 0 395

B.A.Hons P-I 70 66 0 136

 Total Students 606 383 0 989
TEACHING 36 31 0 67
NON-TEACHING 23 7 0 30

DEAN,UCSSH

 

2. Whether banners about respect of all genders is showcased on campus on



websiteand in prospectus?
Location of the 
banners/ boards

Main gate/ entrance/ prime location/ notice board/
library/ canteen/ departments/ 
washrooms/ website/ prospectus/ any 
other.

Viewership of the banners/ 
boards (possible % 
viewership each day)

No of banners with prime
location (viewership 
100%): No of Banners at 
other
locations (viewership: 60 to 80%

Year of posting the banners/
boards.
Banner link on college
website

3.  Gender Policy onwebsite.

Gender Policy Link:

4. Internal Complaints Committee &Vishakha committee (objectives and 
composition, meetingminutes).

 Number and nature of cases received (brief description) (names notexpected)

File name, file no and ownership of file:
Link of the committee details on website:

5. The grievance redressal cell has a time bound action program displayed on the 
website. (Data of three years needed)

 Filewithdetailsofauthorityname,position,phonenumbers,grievancepolicy, 
minutes of themeetings.)

 Link of above details on thewebsite.
 Grievance redressal policy on thewebsite.

6. Gender sensitization plan and nature of activities included as per the plan (three-year 
work to be showcased yearwise).

S.No. Name of Activity Nature of 
the 
activity

Date, day 
& 
duration

Number of 
participants

Link of the
report and 
photos



Existing arrangements on campus for ensuring safety –

1. Describe institutional arrangements that are present to ensure safety (both students and employees) with 
respect to the following points– No

a. CCTV cameras – If Yes, provide no. of cameras installed and important locations where they areinstalled.  
Yes

b. Male and Female security guard available – If Yes, mention the no. of such guards.
c. If there is patrolling squad in and around the campus–

o Yes   √
o No

d. Personal discussion with students and staff related to matters on safety–
o Yes  √
o No

Institute’s published Policies for handling of complaints

a. Whether there is a published policy and established procedure to deal with sexual harassment complaints 
ifany?
o Yes √
o No

b. Whether this policy is easily accessible to everyone in theinstitute?
o Yes √ 
o No

c. If Yes, by which of the following means and methods, is itpresented?
o Notice Board √
o Website
o Brochure
o Personaldiscussion
o CollegeAssembly
o Others

d. Whether Internal Complaints Committee (ICC) is inplace?
o Yes  √
o No

e. Is it easy to approach the committee for complaintredressal?
o Yes  √ 
o No

f. Whether helpline number displayed clearly at various prominent places in the campus–
o Yes  √
o No

g. Whether lectures/ seminars/ webinars are conducted regularly on gender sensitiveissues?
o Yes  √



o No

h. Whether induction/ orientation programs are held to explain the policy and methods?
o Yes √
o No

i. Whether there is a provision of a suggestion/ complaint boxes on thecampus?
o Yes  √
o No

j. How many complaints have been received in the last four years or since the policy was put in place?            
One

k. With the ongoing online mode of working and operations, have you also received complaint against sexual 
harassment in onlinemode?

l. How did the committee resolve it? Provide data for eachcomplaint.
o Resolvedamicably
o Not yet resolved, still pending and underconsideration  √

m. General time frame for addressing suchcomplaints?
o 4 weeks
o Within 8 weeks  √
o More than 8weeks

n. Whether the complaints are keptconfidential?
o Yes   √
o No

o. Is there any Annual Report / regular report published on this issue–
o Yes √
o No

Gender equality and sensitization measures on Campus

a. Does institute give equal rights and opportunities to access campus facilities such as library, laboratory or
any campus events at all times without gender bias? –
o Yes  √
o No

b. Hostel facilities provided by theinstitute?
o Yes  √
o No

c. If Yes, is the hostel located within or outside thecampus?  With in Compani
d. Is there any differential timing for males or females hostel residents to return to their respective hostels?

Are there any other requirements which are gender specific?  No
e. Describe  the  other  facilities  if  provided  for  girls  (separate  entrance  gates,  ladies   washroom,  staff

roomsetc).
                                                                           No

a. Is coaching facility for sports events provided on the campus for both males and females?
o Yes      √



o No
b. Does the team have any other suggestion for improving gender equality on campus?
c. Gender related courses offered on Campus

a. Are there any courses that focus on gender related topics in any of the departments or centers of 
you rinstitution?

o Yes      √
o No

b. If Yes, provide details.   Fashion Technology UGC Centre warden studies



Part IV

                                                  Survey (Gender Equality & Gender Perspective)

                                             (Student/ Teacher/ Administrative staff/ non-teaching)

No Question Agree Disagree

1. The institution has a gender policy and is clearly visible
on the website and at important places.

      √

2. The admission form clearly asks about the gender of the
prospective student.

       √      

3. The college conducts gender sensitization programs as a part 
of its curriculum.

  
        √

4. The college conducts gender awareness program each
year.

       √

5. You are aware of the Internal Complaints Committee
andVishakhaSamiti is present in the college.

            √

6. The women empowerment committee is setup in the
college and displayed on the college website.

    √

7. Lady faculty members are appointed in the women
empowerment committee

       √

8. The organization takes initiatives to work out on gender
related issues proactively. (Provide details as annexure)

      √

9. The organization has a sexual harassment cell.

10. The organization has a grievance redressal cell. Its
working is time bound.

       √

11. The college has adequate security personnel and
technological support/ surveillance.

       √

12. Safety guards employed on the gate also have women guards    
      √

13. The remote areas on the campus are well protected and
safe.

      √

14. There is a mechanism to assess the entry of strangers on
the campus.

     √

15. There are adequate number of toilets on the campus for
men and women.

      √

16. The toilets are hygienic, clean, and well maintained.        √

17. The women’s toilets have sanitary pad vending
machines at convenient places.

       √

18. Sanitary incinerating machinery is available in the
women’s washrooms. .

      √

19. The classrooms / Library offers equal opportunities to all
genders.

      √

20. Common rooms are available to boys and girls.       √



21. Healthcare section of the organization takes special care
in gender related illnesses.            √

22. The University/ College has an insurance for the
students in case of death/ emergency?         √

23. Gender related counselling facility exists in the
organization.       √

24. Transportation by the organization is safe and efficient       √

25. Three suggestions by students on gender related issues of
the campus:
1. Special attention  should be given to the safety of girls 

students.

2. There should be between  male and be female student in the 
college.

3.  Arrangement should be made to keep an eye on the activities 
of boys and girls.
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