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PAPER- 302 TRAINING AND DEVELOPMENT

UNIT -1

Training and Development: Concept of Training and Development, difference between
Training and Development (T raditional Thought), Training for Development, Training for
Transformation and Training for Sustainable Development (Modern Thoughts) An Exposure to

Learningand Androgogy.

UNIT -1I
Training Need Analysis: Training Strategy, TNA at Organizational, Departmental and
Individual Level, Role of External Agencies in TNA.
UNIT - 11

Training Method and Curriculum: On the Job and Off the Job training Methods, Individual
and Participatory Methods, Traditional and Modern Methods of Training and Development
Aids.

Curriculum: Meaning, Curriculum designand Development.

UNIT - IV
Training Environment: Nursturing Environment for training and Development, Necessary
Infrastructure, In-House and External training, Training Effectiveness Dimensions.
UNIT -V

Training Evaluation: Evaluation of Training and Development needs and Objectives, Methods
of Evaluation, Problems in Training and Development evaluation, Emerging Trends in Training
and Development.
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