503 : Human Resource Management

Human Resource Management:- Meaning Definition, Nature, Importance, Scope and
Concept of HRM. Micro & Macro approaches to HRM.

Human Resource Planning:- Concept of HRP, HR Accounting, Assessment of Human
Resource Requirement, HR forecasting, Job Analysis, Drafting for Recruitment
advertising.

HRM Mechanism:- Basic concepts of recruitment, selection, induction, Training &
Development; Performance appraisal, Transfer, Promotion, Separation.

Emerging HRM Dimensions: - HRM practices in India in Competitive era with latest trends.
International HRM-Meaning & concept approaches to international HRM.

Challenges of HRMN: Work cultural diversity, Impact of Technology, Innovation &
R&D on HRM, Talent Management, Global practices and Bench marking of HRMN
strategies.
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