#& 503 : Human Resource Management

1 'Human Resource Management:- Meaning Defi nition, Nature, Importance,
.Scope and Concept of HRM. Micro & Macro approaches to HRM.
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--ZQ------<---_~.---Human Resource Planning:- Concept of HRP HR Accounting, Assessment

-of-Human Resource Requirement, HR forecasting, Job Analysis, Drafting
B :for Recrmtment advertlsmg

-

‘-" —I— dl._'

3, .HRM Mechanlsm - Basic concepts of recruitment, selection, induction,
| '-'Trammg & Development Performance appraisal, Transfer, Promotion,
| *’Separatlon -
4. Ernerging HRM Dimensions: - HRM practices in India in Cbmpetltweera _

with latest trends. International HRM- Meaning & concept approaches to
international HRM.

5.  Challenges of HRMN: Work . cultural diversity, Impact of Technology,

Innovation & R&D on HRM, Talent Management Global practlces and

Bench-markingof HRMN- strategies:~

Suggested Readings:

.. Arun Monappa & Sayadln pers. Mgt.-Tat McGraw
Dessler—HRM EEE, Prentice Hall

E.B.-Flippo- Personnel Management-Tat MCGraw
P.L. Rao-International Human Resource

Pates Dowling, Watch & SchullerOInternational HRM South Western College
Pub. Cinechinati.

Pattanaik-HRM-= Hl,malay.
. .FN.-Chabra-HRM-Dhanpat Rai & Co.
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